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SECTION-1

ABOUT THE ORGANISATION

FORWARDING LETTER

It is a great privilege for me to write few words for SEVA-Manipur and its new edition of
Annual Report-2019-20. Indeed it is a great opportunity to share few of my feelings in relation to
this publication. It was a great pleasure going through the contents of the report. And I reckon
that, as done in the previous editions, this publication also attempt to highlight the various
initiatives that SEVA has taken towards building a better socio-economic society. It is also worth
to mention that, all the data and information are based on both qualitative as well as quantitative
values as always.

SEVA is one of the most sought after and fast emerging microfinance institutions,
Livelihood Support Provider, Environment Conscious and Agro-horticultural Support Provider of
the state. The organization and its Chief Functionary never legged behind in extending support to
destitute and poverty stricken families and peoples. Salute to SEVA-tians for the various help and
support extended towards the cause of the society and that too without hesitation. It is with such
great zeal that the organization has expanded its empire in eight different districts of Manipur in
such a short span of time with eight Branch Offices(Imphal East B.O, Imphal West B.O, Thoubal
B.0, Wabagai B.O, Sugnu B.O., Yairipok B.0., Moirang B.0.& Toubul SEVA-AIC Office) in addition to
the Head Office and Administrative Office being located in strategic areas covering eight districts
of the state namely, Imphal East, Imphal West, Bishnupur, Thoubal, Kakching, Churachandpur,
Chandel & Senapati Districts of Manipur state.

The association provides quality financial services to the poor households, women
community especially in the rural and semi urban areas. Till the end of 2015 the organization has
been able to support 50,000 poor women clients with quality financial services thereby sustained
their livelihood through micro credit support, capacity and skill building trainings along with close
hand holding support. The new mission of the organization at present is to cover 1,00,000 poor
women clients by 2025.The organization also conducts vocational trainings for SHG & JLG
members as well as individuals on different subjects that may generate self-employment as well as
employment for others too once their expertise become sustainable livelihood. Under the micro
credit support many loan products are extended to the clients, among them group lending,
individual lending, micro venture loan, business loan, entrepreneur loan etc. are top listed. Besides
SEVA also facilitate bank linkage to SHGs, JLGs, Farmer initiative groups and any other support
recipient of SEVA’s various sectors. NABARD had recognized SEVA as an SHPI (Self Help
Promoting Institute) in the state of Manipur.

SEVA on the other hand is also promoting solar energy at different levels with the aim to
prevent environment degradation and promotion of renewable energy instead of grid power
energy. Under the SEVA energy many units of solar home lighting system, solar portable lamps,
solar powered E-rickshaws, black smith, pottery, tailoring and embroidery etc. has been
promoted. Many more are in the pipe line. Solar energy or renewable energy not only prevents the
environment from further degradation but it also minimizes the expenditure of the user. Decrease
harm full incidence that may be occur in grid energy consumption.



In agro- horticultural sector too SEVA is not legging behind. Under the SEVA-AIC (Agro-
Information Centre) many farmers has been benefited under the different components of the
project. More than 1500 farmers’ loyalty cards has been registered and accessed to organic
manures, insecticides, pesticides, germinated seeds and other manures at subsidized rate. Units of
Nursery Plantation Cum Demonstration, Mushroom Cultivation Cum Demonstration, and Vermin
Composting etc. were successfully established in Toubul village, in Bisnupur District. Mobile
vegetable market has been initiated. Most importantly a hand book on agriculture and horticulture
was published and circulated specially for the farmers. The hand book was published in English
and local language of Manipuri so that the illiterate or minimum literate farmers can be reached. I
would not stress on this aspect as it is a long story and I strongly believe that, details on SEVA-AIC
will be one of the contents of this annual report edition.

There will be no ending if [ go on writing about the various initiatives that SEVA has
initiated. I also believe that, most of the initiatives will be covered in this edition. Therefore,it will
be left for the readers of this edition to enjoy while going through it. And last but not the least; I
would like to thank all the team of SEVA and those who took great roles in making the edition a
grand success. | wish SEVA a grand success in its future endeavors.

Thank you all once again.
/'n ,.""(\-‘,\ J- {'t.\k (/‘-

(A. Bharjit Singh)
President



ACKNOWLEDGEMENT

Dear Friends,

First of all my sincere thanks to all the SEVA-teams and others related for the successful
edition of this Annual Report - 2019-20. Also humble gratitude for their valuable support in
making the organization where it stands today. It is also a privilege for me to get this opportunity
to express few of my feelings in relation to this Annual Report-2019-20 edition. It is also of my
immense pleasure that the association is publishing its Annual Report for the year 2019-20
successfully.

Self-Employment Voluntary Association (SEVA) was established on the 12t Jan, 1991
by a group of likeminded social workers with the main objectives to uplift the society through
community welfare activities in large and to upgrade the socio- economic conditions of women and
children, rural and urban BPL families by helping them in creating their own sources and livelihood
support while protecting their health through peoples participation programmed.

SEVA is Society base in Manipur and is providing microfinance service and livelihood
support in the state and is one of the most fast emerging organizations in this field. It is of immense
pleasure that the products of the association such as micro-credit support, educational support,
solar energy support, agricultural support etc. to name a few are people centered, popular and
highly demanded in the state. I believe that it is because of the client friendly, easily accessible,
hassle free and easily repayable products. As such SEVA have a bright future.

During 28 years of its journey many programs related to health were also conducted.
Among those few that can be noted are, two free health camps, one at Sugnu in Kakching District
and one at Thiwa, Senapati District organized by SEVA-Manipur with SIDBI as sponsoring partner.
Voluntary Blood Donation Camps were also conducted with support of Blood Bank & Transfusion
unit of JNIMS in relation to Janneta Hijam Irabot Memorial Day. Environment and climate change
programmed were conducted along with plantation of trees at large scale. SEVA, with the aim to
safeguard and prevent environment from further degradation promotes use of bicycle among the
populace and most importantly promotes solar/renewable energy by promoting use of solar energy
home lighting system, solar generated e-rickshaws, pottery and black smothery etc. Capacity-
building and Skill Development Programmed such as preservation and processing of food and other
vocational trainings were also conducted.

SEVA-Manipur in order to improve the food security of the state, promotes SRI
(System of Rice Intensification) and SCI (System of Crops Intensification) among the farmers
populace of the state. The organization also promotes local indigenous farm products. Attempts are
also made to introduce and practice of organic farming method in different strategic parts of the
state. Seed villages of aromatic black rice were also initiated at chosen villages where organic
germinated seeds can be produced. Under the SEVA-AIC (SEVA-Agro information Centre), an
agriculture undertaking of SEVA, many farmers has been benefited with supply of farm inputs at
subsidized rate.



The association succeeded in forming large numbers of SHGs and JLGs and FIGs based
at different pocket areas of the state.

Through this edition, I would like to take the opportunity to thank all the staff and
volunteers of SEVA-Manipur for their support in making all these possible.

Last but not the least I would like to request all our stake holders to provide full
cooperation to SEVA, so that we can give you our best. For those in need, the door of SEVA is always
wide opened. [ appeal all to join hands with us in bringing financial freedom in the society.

Thanking you all

With best wishes

— b

(Dr. Kh. Chinglen Singh)
National & International Awardee
Secretary



FROM THE DESK OF SECRETARY

Self-Employment Voluntary Association (SEVA) is a non-profit, non-governmental
organization. It is absolutely secular in nature without any discrimination of cast, creed,
community and religion. It believes in unity in diversity and is a totally voluntary organization
dedicated to the cause of bringing about a positive change in the society towards inclusive growth
and overall development through peoples’ participation.

The association was established on 12t January, 1991 and was formally registered
under the Societies Registration Act, Manipur on 13t February the same year 1991 the association
is also registered under the Foreign Contribution and Regulation Act (FCRA), 1976 on 14th
December 2004 and also under 12A of Income Tax Act 1961 on 215t June 2010.

The ground reality of establishing the association was the ever-increasing problem of
unemployment in the state and the consequences related to it. To address the problem and create
a conducive society for the educated youth specially the rural educated but unemployed by
providing them the provision of Self Employment generation with a firm believe on “Teach how to
catch fish instead of giving fish” to improve the socio-economic condition of the poor women of
BPL in the state by improving their income is one of the most important objective of SEVA,
Manipur. The main objective includes bringing about socio-economic development and peaceful
co-existence and non-violence society in the areas where the association operates.

With reference to a consensus resolution of the general body resolved in 2007, SEVA

Manipur in the year 2009 started its Micro Finance venture in an around Imphal with a small
portfolio. The association soon became one of the leading NGO/MFI specially in mobilizing and
formation of SHGs & JLGs.

SEVA, thus believes that empowerment of women and children can be realized only when there is
economic and social stability where their decision-making powers are enhanced. Therefore, SEVA
in its attempt give thrust to enhanced livelihood support and educational loan support to the
bright but poor students.

Last but not the least I would like to appeal to all too kindly extend their co-operation and
support towards us so that we can give you the best we have. Without the valuable co-operation and
support the association will not be able to march ahead but SEVA was, is and will be there for you
always.

—\eQ

(Dr. Kh. Chinglen Singh)
National & International Awardee
Secretary



CURRICULUM VITAE OF CHIEF FUNCTIONARY

Personal Details
Name: Dr Khundrakpam Chinglen Singh

Fathers Name: Late, Kh. Jugindro Singh

Date of Birth: 20th March, 1960

Gender: Male

Marital Status: Married

Qualification: Graduate

Nationality: Indian

Religion: Hinduism

Language known: Manipur, Hindi, Bengali, Assamese, English

Profession: Social Worker
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Organizational Designation: Founder Secretary Cum Chief Functionary Of Self Employment
Voluntary Association (Seva), Manipur

*

Tenure: 1991- And Continuing

Contact Details
» PresentAddress: Lamdengkhunou, Lamsang P.0/PS Lamsang, Imphal West District, Manipur-
795146 (North East India)

» OfficeAddress : North Babupara, State Guest House Road, Imphal West, Manipur-795001
(North East India)

» ContactNo.: 0385-2440258(0) / 09856288250 (M)
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EmaillD.: sevamanipur01@gmail.com

> Website: www.sevamanipur.in
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Field Experience

1.

Micro Finance

Micro Credit

Social Development for Rural Masses

Livelihood promotion

Save the Children (Education Support).

O W N

Solar Energy Support

Platform Represented

1.

Self-Employment Voluntary Association (SEVA), Manipur (1991 to till date.)

. Board of Director, Manipur State Co-operative Bank Ltd. (1991 -1993).

General Secretary, All Manipur NGOs Forum (2014 - 2018)

2
3.
4. Member Secretary, Confederation of NGOs of Rurallndia, New Delhi, Manipur Chapter

(2000 -2017)

v

Member National Council Of Rural Institute (NCRI), Hyderabad (1999 to 2017).

o

Life member, North-East Biography Forum, H.Q. Imphal (2014 till date.)

President, Confederation of Institutions on Livelihood and Micro Finance (CILAM) H.O.
Imphal, Manipur

8.

Executive Members, Mifam Microfinance Association of Manipur (2015 to till date).

0.

Executive member Northeast Microfinance Association (NEMFA) (2016-tilldate)

10. Member Sa-Dhan New Delhi (2016-tilldate)

Voluntary Contribution

1.

Micro Credit

Skill Development

Social Awareness Generation

NVCT(Non-Violence Conflict Transformation)

Women Empowerment under Micro Finance

Livelihood Promotion

Save the Children

Solar Energy Support for rural poor family (Solution for Darkness)

0 [0 |N|ov [0 w1

Khrishiharryalli (Agricultural support for rural poor farmers)

10 Environment and Climate Change

11. Educational Support & Scholarship PWD (People with Disabilities) Students




Collaborating and Partnering Institutes

1.

Rang De

Indian Grameen Service (IGS) (BASIX)

Friends of Women’s World Banking - India (FFWWB -I)

Centre for Micro finance and Livelihood (CML).

North Eastern Development Finance Corporation Ltd. (NEDFI)

TATA Trust

SelCo Foundation

Ananya Finance

OR[N | U1 W

National Bank for Agriculture & Rural Development (NABARD)

10. Small Industries Development Bank of India (SIDBI)

11. Punjab National Bank (PNB)

12. Life Insurance Corporation of India (LIC)

Training Participated

1.

Five days TOT - II on planning and implementation of SGSY.

Five days comprehensive training on Micro finance

Five days introduction to Micro finance training

Three days delinquency management for group base landing

Three days training on Micro Finance, Ngo Management & Financial Literacy.

Three days training on strategic business planning for proposal development.

Three days training on internal audit 7 controls.

RIS W

Two days state level training program on SJRY/Proposed NULM and social sector
convergence with variousschemes.

9.

Three days training workshop S.B.P (Strategies Business Planning) on livelihood.

10. One day CML Capacity a building and Monitoring.

11. Consultative training of RBI (Reserve bank of India) with presentation




Participated - Workshop Meeting and Conference

1.

National convention on revitalization convergence and implementation of Nai Talim

2.

One day consultative workshop for finalization for Manipur state action plan on climate
change

National seminar on community colleges. Opportunities and challenges

One day state level meeting on JLGs and SHGs phase - 11

u

Day long consultation with civil society. Consultative meeting on Kishan Credit Card (KCC)
and (WCC) weavers Credit Card.

RangDe partners meet-2013

RBI financial outreach programs

Orientation program on design scenic scheme for MSMEs

oo N o

CML Guwahati capacity building monitoring meeting

10

.Rang De, Bangalore annual meet - 2014

11

. Strategic business planning follow up program

12

. Consultative meeting of NEDFI and partner NGOS

13

. National level seminar on economic growth and national unity awards for excellence 2014

14

. Award Distribution function of Mahatma Jyotiwa Phulle National award 2014.

15

. One day awareness program on village agricultural information Centre

16

. One day awareness program on village agricultural information Centre

17

. XXIX International Volunteers Day

18

. Consultative meeting on account manual

19

. National meets of DBI

20

.De annual confluence 2016

21

. NEDFI partners meeting

22

. Rang De annual confluence 2016

23

. Meeting of NABARD

24

. State Bank of India (SBI) National Meet

25

. North East Asian Business Submit - 2016

26

.RBI Meet - 2016

27

. NABARD Regional Meet - 2016

28

. TATA Trusts Manipur Partners Meet-2016

29

. 7th Annual National Conference of Stars-2016

30

. Sa-Dhan Consultative Meeting-2017

31

. NEDFI partners Meet-2017 at Guwahati

32

. 5th Award Distribution Ceremony of NEBF-2017

33

. State Credit Submit 2017-18

34

.Sa-Shan Conference 2018

35

. FWWB Partnership Meet 2020

36

. Sa-Dhan Manipur Partnership Meet 2020




AWARDS AND RECOGNITIONS

SL. Title of Award Related Conference/Seminar  Conferred for

No

1 North East Best On 12th October 2014,the Certificate of honour is Awarded in
Volunteer Conference on “Right and Duty recognition and achievements of
Award-2013 of Indigenous peoples in North- outstanding contribution in the field

East Biography Forum and of livelihood promotion and rural,
PACRECPA society at Lamyanba urban poor people’s development
Sanglen Imphal, Manipur services.

2  Bharat On 26t July 2014 in the Certificate and Gold medal of honor
Excellence Seminar “Economic Growth and awarded in recognition of outstanding
Award-2014 National Unity” organized by services, Achievements and
with Gold Medal Friendship Forum of India at contribution for rural poor women'’s

C.D Deshmukh Memorial socio-economic development in India.
Auditorium Lodhi Garden, New
Delhi.

3 Best On 26% July 2014 in the Certificate of honour awarded in
Personalities of Seminar “Economic Growth and recognition of the Yeoman services
India Award- National Unity” organizes by towards the upliftment of the society
2014 North East  Friendship Forum of India at asawhole.

C.D. Deshmukh  Memorial
Auditorium Lodhi Garden, New
Delhi.

4  Golden On 26% July 2014 in the Certificate of honour with Gold medal
Personalities Seminar “Economic Growth and awarded in recognition of the
Award-2014 National Unity” organizes by valuable services towards the
with Gold Medal Friendship Forum of India at upliftment of the society, peace &

C.D. Deshmukh  Memorial harmony and national unity.
Auditorium Lodhi Garden, New
Delhi.

5 Mahatma Jyotiwa On 21st August 2014 in the “ Certificate of honour awarded in
Phulie National National Conference of Dalit recognition of Social service in
Award-2014 Sahitya 2014” organized by Manipur towards upliftment of

Dalit Sahitya Academy at Hotel downtrodden oppressed and

Tampha Imphal, Manipur depressed people of the country
especially for Non-Violence Conflict
Transformation and Peaceful Co-
Existence through capacity Building of
the Civil Society in Manipur.

6  Samaj Gaurav On 17t October 2014 the Certificate of honour awarded in

National Award-
2014

“Sahitya Samman Sammelan-
2014” organized by Dalit
Sahitya Academy at Manipur
Press Club Imphal, Manipur.

recognition of Social Services for the
Rural Poor Women & Downtrodden
people of the Nation.




2015 with Gold
Medal

National Unity at Multipurpose,
Hall International Centre Lodhi
Garden New Delhi 110003
organized by Friendship Forum
of India, New Delhi.

7 Dr. B.R. On 7t%-8th December 2014 the Certificate of honour conferred in
Ambedkar “International Dalit Sahitya recognition of the commendable
International Conference-2014” Katmandu, outstanding achievements in the field
Award-2014 Nepal organized by Dalit of social services rendered by him for

Sahitya Academy. the upliftment of Downtrodden,
oppressed and depressed people of
the country. The Academy by
honoring him also hope that he will
work  throughout his life for
eradication of prevailing inequality,
conservativeness, castes and Varna
system for the upliftment of Dalits,
exploited and ignored sections and
downtrodden people of the society for
a new horizon.

8 Global On 31st January 2015 Seminar Certificate of honor awarded to Self
Excellence on Economic Growth and Employment Voluntary Association
Award-2015 National Unity at Multipurpose, (SEVA), Manipur for its outstanding
with Gold Medal Hall International Centre Lodhi and extra-ordinary achievement in
(Organization) Garden New Delhi 110003 the fields of activity and Service

organized by Friendship Forum rendered to  promote greater

of India, New Delhi. friendship and India- International
Co-operation. The Award was
bestowed by Dr. G.V.G Krishnamurthy
Hon’ble Former Election
Commissioner of India.

9 Rhastriya Jewel On 31st January 2015 Seminar Certificate of Excellence conferred to
Award-2015 on Economic Growth and Self Employment Voluntary
with Gold Medal National Unity at Multipurpose, Association (SEVA), Manipur for its

Hall International Centre Lodhi outstanding and commendable

Garden New Delhi 110003 achievement and services rendered to

organized by Friendship Forum promote nonviolence and peace co-

of India, New Delhi. existence in India. The Award was
bestowed by Dr. G.V.G Krishnamurthy
Hon’ble Former Election
Commissioner of India.

10 Glory of India On 31st January 2015 Seminar Certificate of honor awarded for his
Gold Award- on Economic Growth and outstanding achievement in the fields

of economic growth, national unity
and Service rendered to promote
greater friendship in
International. The Award was
bestowed by Dr. G.V.G Krishnamurthy
Hon’ble
Commissioner of India.

India-

Former Election




11

Indian Award for
Excellence-2015
(Organization)

On 31st January 2015 Seminar
on Economic Growth and
National Unity at Multipurpose,
Hall International Centre Lodhi
Garden New Delhi 110003
organized by Friendship Forum
of India, New Delhi.

Certificates of Excellence conferred to
Self Employment Voluntary
Association (SEVA), Manipur for its
outstanding and commendable
achievement and Services rendered to
promote non-violence and peaceful
co-existence in India. The Award was
presented by Dr.G.V.G Krishnamurthy
Hon’ble Former Election
Commissioner of India at a Seminar
on Economic Growth and National
Unity Organized by Friendship Forum,
India.

12

Babu Jagjivan
Ram National
Award-2015

On 3rd February 2015 during
36th All Religious Session on
Truthism & Humanism-2015
held at Patna, Hajo, Dist.
Kamrup (R) Assam organised
by Dalit Sahitya Academy and
Bhakha Siksha Kendra,
Guwahati Assam.

Certificate of honour awarded for his
outstanding extra-ordinary
contribution in the field of Peace &
Unity and in recognition of the
commendable outstanding
achievement in the field of Social
Services render by him for the
upliftment of Downtrodden,
oppressed & Depressed people of the
country. The Award was conferred
jointly by Society for Unity & Peace,
Dalit Sahitya Academy and Bhakha
Siksha Kendra Guwahati, Assam.

and

13

Indira Gandhi
Award for
Excellence-2015
with Gold Medal

On 28th
conference
Growth and National Unity”
2015 held at New Delhi
organized by Friendship Forum
at C.D. Deshmukh Memorial
Auditorium,
International Center, 40 Max
Muller, Marg Lodhi Garden,
New Delhi - 110003.

June 2015 during

on “Economic

Indian

The prestigious award was conferred
for being a great achiever who has
done something extra-ordinary for his
country and countrymen and has
attained greater excellence in his field
of activity and enhanced the image of
India. Presented by honourable Dr.
G.V.G Krishnamurthy, former Election
Commissioner of India.

14

Shining
Achievers of
India Award-
2015 with

On 28th
conference
Growth and National Unity” -
2015 held at New Delhi
organized by Friendship Forum
at C.D. Deshmukh Memorial
Auditorium,
International Center, 40 Max
Muller, Marg Lodhi Garden,
New Delhi - 110003.

June 2015 during

on “Economic

Indian

The honorary award has been
conferred for his extra-ordinary effort
and for being a good achiever in
upliftment of downtrodden people of
the country mainly in the rural areas
to upgrade weaker section, bring
about a Shining Rural India. Presented
by honorable Dr. G.V.G
Krishnamurthy, former Election

Commissioner of India.




15

Gold
Medallndian
Glory Award-
2015

On 28th
conference

June 2015 during

on  “Economic
Growth and National Unity” -
2015 held at New Delhi
organized by Friendship Forum
at C.D. Deshmukh Memorial

Auditorium, Indian
International Center, 40 Max
Muller, Marg Lodhi Garden,

New Delhi - 110003.

The honorary award has been conferre
for his outstanding and extra-ordinar
achievement in his chosen fields c

activity and services rendered t
promote greater image of Indi:
Presented by honorable Dr. G.V.
Krishnamurthy, former Electio

Commissioner of India.

16

Best Personality
of India Award-
2015 with Gold
Medal

For the year 2015 presented by
friendship forum, the world’s
most leading  Biographical
Specialist at 276-A, 2 Floor,
Masjid Moth, Opp, R-1, South
Extension Part-II, Near
N.D.S.E.Il, New Delhi-110049
(India).

The award was honored for his
outstanding contribution to the
society and also being an
inspirational figure in the society.

for

17

Jagjivan Ram
Kishan

Puruskar-2015

On 28th to 29th, 2015 for 4th
Rastriya Dalit Sahitya Samman
Sammelan -2015, Guwahati.:

To confer by Dalit Sahitya Academy,
Manipur (India) in recognition of the
commendable outstanding
achievement in the field of Social
Services (especially in the field of
agriculture) rendered by him for the
upliftment of Downtrodden,
Oppressed & Depressed people of the
country.

18 National social On 10th November, 2014 for To Awarded by North East Biography
entrepreneur 3rd forum, Manipur (India) in recognition
Award-2015 Annual Function of North East of the commendable outstanding

Biography forum in the theme contribution rendered by him on this

of 3rd Annual function was held on 10th

“Human Life and Dignities” at November 2015 at Manipur Press

Press Club Imphal, Manipur. Club, Imphal on the theme “Human
life And Dignities” achievement in the
field of Social Entrepreneurs
(especially in the field of SHG/JLG &
Community Mobilization by building
self-work Culture) .

19 Shining Presentation  function  on Certificate of owners awarded to
achievers of Sunday, the 29t November- confer in recognition of the
India with gold 2015National Level Seminar on commendable outstanding
medal-2015 Economic Growth and National achievement in the field of rural India,

C.D. Deshmukh
Auditorium, India
International Centre,40 Max
Muller Marg,Lodhi Garden, New

Unity at
Memorial

rendered by him for the upliftment of
social-
trodden, oppressed depressed people
of the India. The FORUM by honoring

economic under the down




Delhi-110 003

him all hope that he will work
throughout his life for eradication of
traveling inequality conservativeness.

20

Mahatama
Gandhi award
for Excellence -
2015 With Gold
Medal

Presentation function on
Sunday, the 29t November-
2015,National Level Seminar on
Economic Growth and National
Unity at C.D.Deshmukh
Memorial Auditorium, India
International Centre,40 Max
Muller Marg, Lodhi Garden,
New Delhi-110 003

The award was conferred at national
level Seminar on Economic Growth
and national unity for his exceptional
work in the field of non-violence and
functioning as an excellent economic
growth promoter in the state

21 Pride of Sri The international Samata Certificate of owners awarded to
Lanka Sahitiya Award Conference- confer in recognition of the
International 17th Nov 2015 We Appreciate commendable outstanding
Award - 2015 His/hers Meritorious Efforts & achievement in the field of for his
with Gold Medal. Laudable Contributions in Great & Significant in the social work

Building National Integration & etc. Fields in  specially for
Social Unit. Organized at distinguished Services rendered to
Mahweli Center Auditorium the nation, we honor him with the
Colombo - 10 (Sri Lanka). prestigious Pride of Sri Lanka

International Award with Gold Medals

22 Ramabai International = Vijay @ Diwas In recognition of his remarkable
Ambedkar Samman Conference - 2015 at contribution to the upliftment of the

Samman Padak -
2015

Mukta Auditorium Gole Market,
New Delhi on 16t December
2015.

downtrodden People of India
honoring this award hope we will
work together to uplift downtrodden
and disadvantaged group of the
the days to
Conferred for his great effort in this
field by Smt. Kamala Bishwakarma,

Hon’Ble Member of Parliament, Nepal.

Country in come.

23

Best Indian
Personalities
Award 2016,

with gold Medal-
2016

Awarded on 31st January 2016
during a function held at
Multipurpose hall International
Lodhi New

Centre, Garden,

Delhi.

Certificate of honor conferred for his
contribution for the effort he has done
and for his excellence services in
social welfare. Conferred for his self-
less efforts in this field by the Friends
Ship Forum, the world most leading
biographical specialists.




24 Nongpok 27t foundation day cum award The award has been conferred for his
Ningthou State presentation held at Lamyanba outstanding efforts and services
Award 2016 Shanglen, Palace Compound, provided towards the welfare of the

Imphal on 22nd March, 2016 state as a whole and the
Tuesaday. disadvantaged and down trodden
section of the society in particular.
Award conferred by Panthoibi
Cultural  Research  Center for
Performing Arts, Manipur.
25 Bharat Nirman Presentation function on Certificate and Gold medal of honor

award with

Gold

Medal - 2015

Sunday, the 29t November-
2015,NATIONAL LEVEL
SEMINARON ON ECONOMIC
GROWTH AND NATIONAL
UNITY at C.D.Deshmukh
Memorial Auditorium,India
International Centre,40 MAX
MULLER MARG,LODHI
GARDEN,NEW DELHI-110 003

awarded in recognition of outstanding
services, Achievements and
contribution for rural poor women'’s
socio-economic development in India.

26 Mahatma Gandhi Presentation function on Certificate of owners awarded to
award with Gold Sunday, the 29t November- confer in recognition of the
Medal - 2015 2015,NATIONAL LEVEL commendable outstanding

SEMINARON ON ECONOMIC achievement in the field of arm
GROWTH AND NATIONAL conflict area in Manipur especially for
UNITY at C.D.Deshmukh Non- violence conflict transformation
Memorial Auditorium,India and peaceful co-existence through
International Centre,40 MAX capacity building of the civil society.
MULLER MARG,LODHI

GARDEN,NEW DELHI-110 003

27 Best Golden Awarded on 11th June 2016 The prestigious award has been
Personalities of during a function held at awarded for the Yeomen Services he
India with Gold Multipurpose hall International had rendered for the welfare of the
Medal - 2016 Centre, Lodhi Garden, New people and the society inclusively at
(Individual Delhi individual. The award has been
Level) bestowed by the Friendship Forum in

recognition of his unique individual
performance

28 Best Golden Awarded on 11t June 2016 Awarded in recognition of his
Personalities of during a function held at laudable contribution for up liftmen
India with Gold Multipurpose hall International for the under serve section of the
Medal - 2016 Centre, Lodhi Garden, New society viz. women, children, Marginal
(Chief Delhi. Farmer and people with disabilities
Functionary etc as a chief functionary of
Level) organization working for the cost of

people. Awarded by Friendship
Forum to honour his relent less
contribution as a chief functionary.




29

Sparkling Indian
Award with Gold

Awarded on 19t
2016 during a seminar held at

December

Awarded in recognition of his sincere
contribution towards Love, Peace and

Medal - 2016 New Delhi under the unity among the various cast, creed
(National Award) sponsorship of “The Indian and religion in national level and
Institute of Global commendable work done by him for
Brotherhood” the cause of Global Brotherhood and
peace. Awarded by Ch.Randhir Singh,
Hon’ble Former Governor of Sikkim
during a seminar on “Global
Brotherhood and Peace”

30 Indian Global Awarded for his outstanding and
Golden  Award extra - ordinary achievements in his
with Gold Medal chosen field of activity and services
- 2016 rendered to promote  greater
(International friendship and India- international
Award) Co-operation. Presented by

Ch.Randhir Singh, Hon’ble Former
Governor of Sikkim during a seminar
on “Global Brotherhood and Peace”

31 National Awarded on 26t February Certificate of Honour awarded for his
Agricultural 2017 during the 5% Annual Innovative and outstanding services
Leadership Award Presentation Ceremony implemented towards up gradation of
Award with Gold held at the Mini Conference Hall Agro-Horticultural diversification,
Medal - 2016. of SEVA, Manipur, Babupara, Enhancement of Agricultural product

and Imphal under the as well as the financial income of the

sponsorship of North East farmers and introduction of update

Biography Forum (NEBF) in Mechanical/Scientific Implementation

Association  with  PAFINLA in Agricultural Sector including

Foundation. promotion of Bio-Agro-Horticultural
produce.

32 Certificate of Awarded by Ch. Randhir Singh Certificate  for felicitating the
felicitation hon’ble former governor of conference on Economic growth and
(Economic Sikkim at a seminar on national unity.

Growth and Economic growth and national
National unity) - unity.
2016

33 Bharat Nirman Awarded by Ch. Randhir Singh Certificate of excellence for his
Award with Gold hon’ble former governor of outstanding and extra - ordinary
medal - 2016 Sikkim at a seminar on achievements in his chosen field of

Economic growth and national activity and services rendered to

unity. promote greater friendship and India-
international Co-operation. Presented
by Ch.Randhir Singh, Hon’ble Former
Governor of Sikkim

34 Mother Teresa Awarded on 14th May, 2017 for Certificate of honor conferred in
Global Award, outstanding Individual recognition of the Commendable
2017 Achievements and distinguish outstanding achievements in the field




services to the Nation.

of Social rendered by him for the

upliftment of Downtrodden and
depressed people.

35 Rising Son of Awarded on 14t May, 2017 for Certificate of educational and social
India Award, outstanding and extra ordinary excellence in recognition performance
2017 achievements in his chosen in his chosen area of activity for the

fields of activity and services year2017.
rendered to promote greater

friendship and Indian
International co- operation.

36 Dr. APJ] Abdul Awarded for his outstanding The award was conferred in regards
Kalam  Award- and extra - ordinary to the extraordinary work done in
2018 achievements in his chosen uplifting the society and rural

field of activity and services population and helping individuals
rendered to promote greater even ata personallevel.
friendship and India-
international Co-
operation.Presented by
Ch.Randhir
38. SardarVallabhai Awarded for his outstanding Certificate of excellence for his
and extra - ordinary outstanding and extra - ordinar
Patel Award- achievements in his chosel}; achieveme;glts in his chosen field o};
2018 field of activity and services activity and services rendered to
rendered to promote greater promote greater friendship and India-
friendship and India- international Co-operation. Presented
international Co-operation. by Ch.Randhir Singh, Hon’ble Former
Presented byCh.Randhir Governor of Sikkim.

39. Indian Status Awarded on 25t September Certificate of excellence for his

Award For 2018 by Ch. Randhir Singh outstanding and extra - ordinary
honorable former Governor of  achievements the field of social

Intellectual Sikkim on seminar for global welfare

People.-2018 brotherhood and peace at Delhi.

40. Global Indian Awarded on 25t September Certificate of  excellence for

Personality 2018 by Redt. Lt. Gen. KM Seth outstanding _and. extra-o.rdinary
on seminar for Economic achievements in his chosen field of
Award-2018 Growth and National unity at activity and service render to
Delhi promote greater friendship and India

and international co-operation

41. India’s most Awarded on 24th February Certificate of Achievement for
admired 2019 at conference on outstanding individual achievement

“Economic Growth and and distinguished service to the
personality National Unity nation at conference on “Economic
award-2019 Growth and National Unity

42. AcharyaRatan Awarded on 24th February Certificate of Achievement for his

2019 at conference on outstanding and extra ordinary
Award-2019

“Economic Growth and
National Unity

Achievements in his chosen field of
activity and service render to promote
greater friendship and India -




international cooperation

43. International Awarded on 24th February Certificate of Achievement for
man of the year 2019 at conference on individual excellence in recognition of
“Economic Growth and flattering merit, excellence
award-2019 National Unity performance and outstanding for the
progress of the nation and worldwide
44, Communal Awarded on 28t July 2019 at Certificate of honour for his
Harmony of conference on “Economic outstanding work throughout his life
Growth and National Unity for eradication of prevailing
India Award inequality, casteism,
2019 conservativeness, exploited and
ignored sections and downtrodden
28th July 2019 people of the society.
45. World Medal of Awarded on 28th July 2019 at The prestigious award was conferred
Honour Award - conference on “Economic for being a great achiever who has
Growth and National Unity done something extra-ordinary for his
2019 country and countrymen and had
. attained greater excellence in his field
(International -
activity.
Award)
46. DRONACHARYA Awarded on 28th July 2019 at Certificate of honour conferred in
conference on “Economic recognition of the commendable,
AWARD-2019 Growth and National Unity outstanding achievement in the field
28th July 2019 of social service rendered by him.
47. Life Awarded on 28th July 2019 at Certificate of homour for his work
DedicatedService conference on “Economic throughout his life for his outstanding
Growth and National Unity and extraordinary achievement in his
Award -2019, chosen fields of activity and service
28 July 2019 ren.dered to promote greater image of
India.
Awarded on 28th July 2019 For outstanding and Extra-ordinary
Star of Asia achievement in his chosen field of
48. activity and services rendered to
International promote greater friendship and India
Award- 2019 International Co-operation.
(International
Award)
Awarded on 28th July 2019 For  individual excellence in
Nelson Mandela - . .
49, recognition of flattering merit
International excellent performance and
outstanding contribution for the
Award-2019 progress of the Nation & Worldwide.
(International

Award)




Honorar Awarded on 10th August 2019 The honorary Doctorate degree
50. y by International Peace awarded for his selfless and
Doctorate University, Germany. consistent service towards the
Degree in Social soclety.
Work Awarded,
2019
Awarded on 20th August 2019  For his outstanding and extra-
Golden Beam of : : o
51. ordinary achievements in his chosen
Asia Award-2019 fields of activity and services
(International rendered to promote  Greater
friendship and India- International
Award) Co-operation.
52. Marvel Man of Awardedon 20th August2019 For  individual excellence in
India Award recognition of flattering mgrlt
excellent performance & outstanding
2019 contributionfor progress of the Nation
& Worldwide.
53. . Award on 20th August 2019 For outstanding Individual
National . e
achievements & distinguished
Educational services to the Nation.
Eminence Award
2019
54. Most For outstanding individual
Awarded on 20th 2019 achievements & distinguished
Outstanding services to the nation.
service  Award
2019
55. . Awarded on 20th August 2019  For outstanding and extra-ordinary
Indian Man of . 2 :
achievements in his chosen fields of
the Year Award- activity and services rendered to
2019 promote greater friendship & India-
international co-operation.
56. Awarded on 20th August 2019  For his outstanding contribution and
Noble Men of : . )
Praiseworthy achievements in the
India Award- field social Welfare.
2019
57. . Awarded on 20th August 2019  The World's most leading
International : . -
biographical specialists do hereby
Humanity proclaim.

Excellence




Award-2019

I, hereby declare that, the information given above are true as far as my knowledge is concerned

Date: - 31st March, 2020 ﬁg )

Place:-Imphal (Dr. Kh. Chinglen Singh)
National &International Awardee
Secretary



A BRIEF PROFILE OF SEVA-MANIPUR

Self-Employment Voluntary Association (SEVA) is a non-profit, non-governmental
organization. It is absolutely secular in nature without any discrimination of cast, creed,
community and religion. It believes in unity in diversity and is a totally voluntary organization
dedicated to the cause of bringing about a positive change in the society towards inclusive
growth and overall development through peoples’ participation.

The association was established on 12t January, 1991 and was formally registered
under the Societies Registration Act, Manipur on 13t February the same year 1991 The
association is also registered under the Foreign Contribution and Regulation Act (FCRA), 1976
on 14th December 2004 and also under 12A of Income Tax Act 1961 on 21st June 2010.

The ground reality of establishing the association was the ever-increasing problem of
unemployment in the state and the consequences related to it. To address the problem and
create a conducive society for the educated youth specially the rural educated but
unemployed by providing them the provision of Self Employment generation with a firm
believe on “Teach how to catch fish instead of giving fish” to improve the socio-economic
condition of the poor women of BPL in the state by improving their income is one of the most
important objective of SEVA, Manipur. The main objective includes bringing about socio-
economic development and peaceful co-existence and non-violence society in the areas where
the association operates.

With reference to a consensus resolution of the general body resolved in 2007, SEVA

Manipur in the year 2009 started its Micro Finance venture in an around Imphal with a small
portfolio. The association soon became one of the leading NGO/MFI specially in mobilizing
and formation of SHGs & JLGs.

SEVA-Manipur, thus believes that empowerment of women and children can be realized
only when there is economic and social stability where their decision-making powers are
enhanced. Therefore, SEVA in its attempt give thrust to enhanced livelihood support and
educational loan support to the bright but poor students.

Name of NGO Self-Employment Voluntary Association, Manipur
(SEVA, Manipur)
Address North Bapupara, State Guest House Road

P.0. & P.S. - Imphal West
District - Imphal West
State - Manipur

PIN - 795001

Region - North Eastern
Country - Republic of India

Land Mark Ex minister, H. Bidur’s Building
Phone (Office) 0385 - 2440258
Contact Person Kh. Chinglen Singh

Secretary, SEVA - Manipur
Mobile No. +91 9856288250 / 9774069145

E-Mail sevamanipur01@gmail.com


mailto:sevamanipur01@gmail.com

Website www.sevamanipur.com

Working Hour The working hours of the Association is from 09:00 a.m.
to 5:00 p.m daily except Sunday and holidays.

Legal Status of the L.

organization

Registered under Manipur Societies Registration
Act, 1989

Regd.No.2173/ID/SR/1991(M) 0f 1991,Dated
13/02/1991

II.

Registered under Foreign Contribution Regulation
Act, 1976
FCRA No.: 194130268 ,Dated 14/12/2004

IL.

Registered under Section 12A of Income Tax Act
1961.
No.: 0C-474/12A/CIT/JRT/2005-06

IV.

Registered Under Section 80-G of Income Tax 1961
No. OC. CIT(E)/8E/172/94-95/230/696-
698.

GST no. 14AAAT9964F179

VL

Tax Deduction Account Number(TAN)
SHLS05641G

VIL

DARPAN Unique ID: MN/2018/0218695

10

Legal Compliance:

Compliance of codes and conducts of RBI as per its

amendments from time to time and certified by the
chartered Accountants are followed strictly.

11

PAN No. AAAAT9964F

12

Name of the Auditors D Patwary & Co. Chartered Accountants, Guwahati, Assam

13

Bankers

SANEl a

The Association of Bankers:

Manipur State Co-operative Bank Ltd.
Punjab National Bank

SBI (State Bank of India),

HDFC Bank, MG Avenue, Imphal, Manipur.
Manipur Rural Bank

14

Area of operation Social Sector:
«Whole State of Manipur -

e Imphal-West District
e Imphal-East District
e Thoubal District

e Bishnupur District

e Kakching District

e Jiribam District

e Noney District

e UkhrulDistrict


http://www.sevamanipur.com/

e Kamjong District

¢ Churachandpur District
e Pherzawl District

e Sadar Hills District

e Senapati District.

e Tamenglong District.
 ChandelDistict

e Tengnoupal District

e Micro Finance:
e Imphal-West District

e Imphal-East District
e Bishnupur District

e Thoubal District

e Kakching District

e Chandel District

e Ukhrul District

15

Key Focus Areas

1) Microfinance (Income Generation)Sector

2) Agriand Allied Sector

3) SEVA-Energy Sector

4) Health Sector

5) Relief and Welfare

6) Education Sector

16

Vision

Vision lays down the Big Audacious Goal that helps the
institution define its future growth path. The vision
statement of SEVA is :

“To serve 1,00,000 poor women clients by 2025 in the
state of Manipur through client focused financial
services.”

17

Mission

A sustainable organization providing access to range
of quality financial services to poor household which
will have disproportionate impact on their livelihood
and socio economic condition.

18

Role

The role of the Self Employment Voluntary
Association (SEVA) is to facilitate in planning
implementation, monitoring and evaluation of any
development programme and also to give education and
to assists in resource mobilization for these programmes.

19

Goal

To unfold the skill, knowledge and experience of the
community people by capacitating them through
participatory process as well as facilitating them in
getting imbued with updated skill, knowledge and
education about their rights and actions for self-reliance
and self-sufficiency in all spheres of life.



20 Strength

The strength of SEVA Manipur derived from our core
values are defined below:

Politeness: Politeness while interacting with clients or
colleagues is key value for SEVA. This will ensure a
mutual respect at work place and also help in building
an efficient client relationship.

Responsive: Responsiveness at organizational level
means responsive to the clients changing need and
meeting their requirement and provide a good working
environment to its staff so that they are adequately
compensated for their work.

Transparency and Fairness: SEVA together with its
employee will maintain transparency and fairness in all
kinds of transaction with its stakeholders and staff.

Sincerity: Sincerity in providing the services to its
client, sincerity at work and in behavior at work place,
as well as daily lives.

Teamwork: The staff of SEVA will work together as a
team and will share the responsibility so that a quality
service can be offered to their client. Team work will
also project the cohesive image of SEVA amongst the
stakeholders.

Innovation: SEVA will always try to innovate to bring
continuous improvement in its offering leading to
enhanced quality at lower cost in a sustainable manner.

21 Partnership
Collaboration
(Existing)

and 1. All Manipur NGOs Forum, Manipur.

IGS (BAXIS) India, Kolkata.

. Friends of Women World Banking (FWWB) - India,
Ahmadabad.

4. NABARD, Regional Office, Imphal.

5. NEDFi (North Eastern Development Financial
Corporation Ltd).

. TATA TRUSTS, Mumbai

CML TATA TRUSTS, Guwahati.

6
7
8. Sa-Dhan
9. SELCO Foundation, Bangalore

10. SIDBI

11. 4 Energy Entrepreneurs in Manipur, for decentralized
renewable energy projects.

12. UNDP (United Nation Development Program)



22 Funders (returnable
non-returnable)

and 1)

FWWB (Friends of Women’s World Banking)-India

2)

NABARD, RO, Imphal, Manipur

3)

IGS (BASIX)-India

4)

JRD TATA TRUSTS

5)

CML TATA TRUSTS

6)

SIDBI (Small Industries Development Bank of India)

7)

NEDFi  (North Eastern Development Finance
Corporation) Ltd.

8)

ANANYA FINANCE

9)

SELCO Foundation

10)PNB (Punjab National Bank)

21 Some Achievements

SEVA'’s total membership as on March 2018 stood at
around 70,000. The numbers of SHGs & JLGs were
3360 and 3160 respectively.

Total amount financed under various programs stood
at around 4.25 Cr at the end of FY 2018.

Recovery percentage rate stood at: Around 99% till
date.

Financed 4 Micro-ventures (SHGs) with an average
amount of ¥ 5,00,000/- to ¥ 10,00,000/-only per
venture, which almost tripled the income of more than
80 individual members of those SHGs.

Financed more than 1500 bicycles financed under our
‘Carbon Free Environment’ theme.

More than 13000 Portable Solar Lamps
financed/distributed over the past 10 Years.

More than 100 Solar Home Lighting Systems financed,
in record time, in 24 half of FY 2018-19.

With support from NABARD, constructed & handed
over a Rural Haat at KhabamBamdiar, to create a
market place & storage for around 400 farmers of
KhabamBamdiar & nearby villages.

SEVA has been approved by NABARD as a “SHG
Promotional Institute”, under this 100 SHGs has been
formed in Imphal west and more than 50 SHGs has
been linked to the Bank.

More than 3000 Education Loans provided to BPL
students who scored 50% and above, to support their
higher studies.

Benefited more than 1200 farmers through Agri
Information Center of SEVA base at Toubul in
Bishnupur District of Manipur.

Successfully implemented SRI (System of Rice




Intensification) & SCI (System of Crops Intensification)
in its operational rural areas.

Established a Nursery Plantation cum Demonstration
Unit, Mushroom Plantation cum Demonstration Unit
and Vermicompost cum Demonstration Unit at Toubul
Village in Bishnupur District.

Opening of a Mart, an outlet to market different
products produce by SHGs and Farmers as well as
Entrepreneurs supported by SEVA.

Introduction of Mobile Vegetable Vendor.

Periodical Vocational Training to SHG / JLG members
as well as individuals.

Voluntary Blood Donation Camps and Free Medical
Camps at Rural Areas.

Help and Support to destitute and poverty stricken
families and people.

The CEO of SEVA has won 57 various awards
including Dr. B.R. Ambedkar International Award -
2014, Global Excellence Award - 2015, Dr. A.P.]. Abdul
Kalam Award - 2018, Most Outstanding service Award
-2019.

SEVA under NABARD Eshakti Project initiated its first
Phase of Digitisation of 600 SHGs in Imphal west
District.

Date: 31%'March, 2020
Place:Imphal.

BTN

(Dr. Kh. Chinglen Singh)
National & International Awardee
Secretary



OBJECTIVES OF SEVA - MANIPUR

To raise fund by way of Loans/Grant, Subsidy from the State and Central Govt. Foreign
Funding Agency NRI, DONOR, any Commercial Bank and approved funding agency,
Financial Institution and to formation of Poor Women SHG/JLG in the Rural and Urban
areas. The organization provides loan lending to SHG/JLG and individual etc.

To run and maintain Education Institutions from pre-school stage up to higher level with
inclusion of vocational trades and job oriented streams and to establish and run youth
(Girls & Boys) Hostel in feasible places and to provide adequate facilities in the field of
vocational and physical education.

To raise, reserve or special fund for any purposes which the Organization deemed it
expedient and to receive donation, ascription, gifts in cash or in kind of movable or
immovable.

To set up Agricultural, Horticulture, Veterinary and Animal Husbandry programmes and
seed farms for demonstration cum production by applying modern scientific methods and
food processing, fruit juice crushing squash. Production Industries and Training Centre
including preservation thereof if necessary by construction of cold storage etc.

To take up tree plantation programmes in the hill and valley region under the social
forestry and plantation crops in order to ameliorate the social economy.

To undertake the implementation of rural water supply by constructing reservoir
preferably minor for storage of rain water, lowest housing minor irrigation and
communication programmes as may be entrusted by the Government or any other
authority from time to time.

To undertake programmes or for the welfare of rehabilitation centre of Alcoholism and
drug abuse person’s provide adequate facilities service for the man’s, women’s and
children’s and maintain centre for de-addiction, counseling and rehabilitation of drug
addicts and to promote voluntary acceptance of the small family norms through family
welfare programmes to take Yoga and AYUSH, Home Treatment Centre and Health Care
Centre Service etc.

To organize awareness programme, seminars, meetings, workshops, conferences for
Human Rights and work camps, exhibitions, study tours, excursions for accelerating the
work on rural and urban development.

To construct a building for the use of its members and trainees of the industries and to
organized and establish village industries which are acceptable to Khadi and village
Industries Commission and for providing the knowledge of such industries and
employment to the members and others.



To take up population and environment education programmes for general masses.

To take up different schemes of computer, Embroidery, Weaving, Knitting, Tailoring,
Cutting, Craft centre, Hostel/School, Typewriting Shorthand Video T.V. Audio, Screen
printing, Press Printing, Shoe making and Leather production and training for S.T., S.C.and
0.B.C. and other economically backward classes below poverty line and to conduct and
impart training of rural artisans and landless labourers.

To provide housing loan to the needy people particularly to economically weaker section
and lower income group in the rural and urban area and to provide housing complex/Flat/
Apartment to the needy people.

To establish for street Children Programmes, National Children Fund Scheme, Working
Women’s Hostel, Short Stay Home, Sawadhar Home, Ujjawala Centre and Training of
Employment and income generating production unit for women, education work for
prevention of atrocities on women.

To establish for foster care/adoption service for aged home, mobile medical service for the
aged person. Construction for building/extension of existing building for aged home
supporting and strengthening non-institutional services for the aged.

To establish special school for physically challenged children, Pre-examination for
rehabilitation service to the mentally ill person and vocational training for physically
challenged, Rehabilitation of women children and to provide adequate facilities and service
for the welfare of Physically or Mentally challenged person for purchase/fitting of aid and
appliances, comprehensive rehabilitation service for the disabled person.

To take up programmes relating to promote youth affairs and sport’s behavior, education,
moral classes with special emphasis to adolescent girls and boys to establish different parts
of the sports complex area, Sport Indoor Stadium and Outdoor Stadium.

To establish water supply scheme to any part of the area, water preservation tank and rain
water stock/ preservation schemes, different types of water source schemes in urban and
rural areas.

To arrange and establish, residential school and non-residential school/Worker’s training
centre for voluntary activities/ Training on agriculture and allied subject for 0.B.C. /S.T.
/S.C. and Muslim are the eligible scheme in the rural & urban areas.

To establish adoption homes for infants (0-6) years and destitute children home for
destitute and Orphans with special emphasis to girl child.



To establish adaptations child labour, education programme for school and victim of child
labour and their families and to take up programmes against child labour and abuses
welfare of street and working children, Juvenile Home, HIV/AIDS infected child and
Women Shelter Home and to work for upgrading overall of children by addressing the
child’s right and to promote the health status of the masses by taking up programmes like
reproductive and child health and regular health awareness camps.

To implement eligible scheme in the rural and urban areas.

To set up sericulture farmers for the demonstration cum production centre by applying
modern scientific method industries and training centre etc.

To extend charitable help to the people during the time of natural calamities and outbreak
of epidemics.



SEVA - MANIPUR
GOVERNING BODY (EXISTING)

1. A.Bharjit Singh M.Sc, President

A well-known leading figure in and outside the state for his ceaseless effort towards the
causes of the society and financial inclusion initiatives. Well trained in various countless
professional and technical skills with participation in many national and international levels
training programs and having extra capacity of both physical and financial planning, project
formulation etc. More than twenty years’ experience in voluntary and social works began from
grass root level. He has been elected as the president of the association.

2. H. Tamphasana Devi, B.A., Vice President

A Chief consultant and an owner of "Kanglei Guidance Center”.She is an experience leader in the
field of Women and Child empowerment base issue and programs. She has been elected as the
Vice President.

3. Dr Kh. Chinglen Singh (National & International Awardee), B.A., Founder Secretary

Founder Secretary cum Chief Functionary of SEVA .Recipient of various International and
National awards with gold medals. A born social worker having worked in many different social
issues in the larger interest of the society. An eminent leader in the field of non-violence conflict
transformation and peaceful co-existence, social upliftment, micro credit support, livelihood
promotion, vocational training, skill development program, self-help promotion, environment and
climate change and agro- horticultural activities etc. Well experience in the field of micro finance
with more than twenty six years social as well as sixteen years Livelihood and agriculture
experience.

4. Kh. Tamphasana Devi, Graduate, Assistant Secretary

A well-known figure in the field of children and women related programs. She is also the
founder of NEPSC, a NGO base in Manipur. Well experience in community mobilization skill and
accountancy. Posses experience of grass root level activities. She has been elected as the Assistant
Secretary.

5. L. Sanahanbi Devi, Intermediate, Treasurer

An experience political figure. Elected as the ward member once in Khundrakpam
Assembly constituency. She left politics for the betterment of the people. She took an important
role in developing the organization. A social minded and self less attitude person for without her
loyal contribution it might be impossible to get the place where the organization stands now. She
has been elected unanimously as the treasurer.

6. Samantajit Mayegbam, M.Sc., Executive Member (Independent)

He is a well-known figure in the field of microfinance and livelihood with background of
having worked as the project executive of RGVN, DST, Imphal. A highly literate person having
experienced many financial support programs in his credit. Good project management,
documentation and reporting skills. He has been elected as the Executive Member (Independent
Charge).



7. Dr. S. Jasowanta, M.A.Ph.D., Executive Member

He is one the most prominent social worker of the state totally dedicated for the cause of
physically challenged people of Manipur. Not only a role model but he has dedicated his life for the
uplift and welfare of the handicapped person living in the rural and urban areas of Manipur. A
pioneer in education sector involving with handicap person being the first doctorate degree
holder of Manipur for handicapped person ((Blind). He has been elected as the Executive Member.

8. N. Landhoni Devi (National & International Awardee), B.A., Advisor

Recipient of Asian Excellence International Award-2014 and other national level awards of
honor. Well experience in the field of Micro-Finance and actively involved in women related social
issues. Participated in many Micro-Finance and social related training & workshops in and outside
the state. Attained training from Micro Save, VVGNL, FWWB-India, etc. A well experienced
motivator and organizer of SHGs and JLGs with 25 years of experience in the field of microfinance,
livelihood promotion and social service. Active voluntary service provider towards rural, poor
masses, women and children issues.

9. R.k Nayansana Devi B.A., Advisor — AIC; Ret. Director Agri. Dept. Govt. of Manipur, Cum Former
Chairperson MSSWB.

Her experience in the field of agriculture and horticulture is unparalleled. R. K. Nayansana
Devi in herself is a vast sea of knowledge. She had been kind enough to support SEVA as an
Advisor to the board as well as the SEVA-AIC unit. Madam Nayansana was felicitated as the
advisor last year and she has been constantly proved to be an asset to the Organization.
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HUMAN RESOURCE (EXISTING)

SEVA - MANIPUR(Self Employment Voluntary Association - Manipur)

Dr. Kh. Chinglen Singh (National & International Awardee), C. E. O. (Chief Executive Officer)
Recipient of various national and international awards in recognition of his extra ordinary efforts
and achievements. Worked closely with many national and international level organisations and
institutions including Micro save, Micro life, FWWB-India,CML, Rang De,RGVN,Dlight,
Ascendo,TATA Trusts etc. Participated in many TOT(Training of Trainers)and Planning and
implementation of SGSY under national institute of rural development, Government of India.
Possess knowledge and experience on Microfinance, Livelihood Promotion, SHP, Agricultural and
Horticultural Activities.

N. Landhoni Devi (National & International Awardee), HR Manager, (Operation)

Recipient of Asian Excellence International Award-2014 and other national level awards of
honour.. Well experience in the field of Micro-Finance and actively involved in women related
social issues. Participated in many Micro-Finance and social related training & workshops in and
outside the state. Attained training from Micro Save, VVGNL, FWWB-India, etc. A well experienced
motivator and organiser of SHGs and JLGs with 25 years of experience in the field of microfinance,
livelihood promotion and social service. Active voluntary service provider towards rural,poor
masses, women and children issues.

Kh. Chingkhei Singh, B. Com. Hons., Operations head.

Well experienced in the field of management and accountancy with sound knowledge of
presentation, monitoring, documentation and evaluation as well as tally and financial
transactions.Possesses sound knowledge and experience on solar energy gadgets and agro-
horticultural activities. Committed to the cause of poverty eradication. Participated training
programmes conducted by NEDFi, CML,NABARD, Basix(IGS), TATA Trusts, SELCO and Panasonic
etc. Young and energetic and committed towards poverty alleviation.

Y. Tomthinnganbi Chanu, Graduate, Account Officer.

A dedicated professional with more than 6 years work experience as an account officer.
Posses spirit of voluntarism and high work culture with excellent knowledge on accountancy and
financial transaction. Computer literacy with knowledge of Tally.Young energetic and committed
with clear vision.

W.Stellin Singh, Graduate, Area Manager

Work as a volunteer under many different activities, social services events and organizing
public issue based addressing events. Well experienced in mobilizing and formation of SHGs and
JLGs. A good group trainer and well versed in microfinance activities. Good orator with skills on
clients mobilization posses good managements skills,documentation and reporting skills.
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M. Nabakumar Singh, Graduate, Area Manager

Work as a volunteer under many different activities, social services events and organizing
public issue based addressing events. Well experienced in mobilizing and formation of SHGs and
JLGs. A good group trainer and well versed in microfinance activities. Good orator with skills on
clients mobilization posses good managements skills,documentation and reporting skills.

Rishikanta Salam, Post graduate, Area Manager

Experience of working under financial institution.Hardworking and dedicated
withcommitment to serve the under serves and poor. A well mannered and energetic staff with
ability to mobilise, motivate and organise. Posses leadership quality and management skill and a
good field worker.Participated in the annual confluence - 2016 of RangDe at Bangalore.

W. Lanarjit Singh, MSW, Sr. Programme Coordinator - AIC (Field)

Previously worked under health sector mainly in the field of HIV/AIDS. Posses skill and
knowledge on voluntary works with dedication and commitment to serve the rural population and
the underserves. A hard working staff towards the cause of the farmers of the state.Attained
training/ workshop and consultative meetings under CML-TATA TRUSTS.Involved in many official
as well as field base activities towards the development of the farmers community.Participated in
exposure programme at Odissa and Haryana under the spondsorship of CML-TATA TRUSTS.

B. Sanjita Sharma, Post Graduate, Sr.Prog. Coordinator

Previously worked as Consultant in Job Shaper Consultancy, Delhi. Participated in various
training and seminar conducted by CMC, Vellore, Frontier Lifeline Hospital, Chennai. Also well
versed in basic computer application (MS Office, Tally etc.) Serene Personality with valued output.
Good knowledge on official proceedings.

Ch.Sobhachandra Singh, BBA (Business Administration )Program co-ordinator

A well experience Adaptability, Initiative, Innovative, Quick decision making. Work as a Media
Advisor, supported within United Stated of America.A well mannered and energetic staff with
ability to mobilize, motivate and organize.

W. Jillan Singh,Bsc Agri, Agriculture Officer cum Media co-ordinator

Young and energetic with bright educational background. literate person. Possesses good
knowledge and experience in media related services and photography and Agricultural activities.
Have great communication skills.Confirmative in decision making.Good mannered and disciplined
personality. Have good oral skills with good command over different languages including English
and Hindi.

Sh. Radharani Devi, B. Com., Accountant

Well knowledge in receipt and payment/disbursement, Income and Expenditure, Cash
book etc. A young and energetic Accountant with ability to learn quickly and give enormous effort
to accounting work for the development of the organisation. Detail-oriented and have the ability
to stay organized.



M. Seema Chanu, Graduate, Branch Manager

Well experience in the field of Microfinance institution as Cashier, Field officer. A good
trainer also good orator with skills of mobilization and management skills, documentation and
reporting skills.Ability to work as a good team with proper guidance to the team.

Th. Thoi Chanu, Graduate, Branch Manager

A well experience Branch Manager with past experience of Micro finance and relevant
transactional activities. Good orator as well as familiar in formation of SHGs &]LGs. Well versed in
group related trainings as well as official works.

Th.Dikson Singh, Branch Manager

Well mannered and committed to serve the community specially in poverty alleviation and
eradication. Participated in the intensive training course took up by the association.

Ch. Chaoba Singh, Branch Manager

Committed in social issues and poverty alleviation.Dedicated worker in women
empowerment social upliftment and rural development with knowledge of group meeting process
and village level meeting.

Y. Mangangngambi Chanu, Graduate, Branch Manager

A branch manager with ability to manage its staff and other official procedures.A good
orator as well as learner. Possesses good communication skill with expertise in motivating people,
mobillization and formation of SHGs. Energetic and always ready for her duty irrespective of office
hour or not.

N. Barun Singh, Graduate, Branch Manager

Young and energetic but always stay cool in handling the official works. A decent and good
manneredperson, he treats his seniors and subordinates with respect.

Sarangthem Deepak Singh, Credit Officer

Hardworking and has the ability to interact client with well explanation about the rules and
regulations of SHG and JLG formation. Give full concentration towards his official works and keep
good relationship with the senior official staff.

T. Anita Devi, Intermediate, Credit Officer

A very sincere and well manner staff, giving best effort to her responsibilities include
preparing loan applications, evaluating clients' financial information and calculating risk ratios.

Ningthoukhongjam Deeparani Devi -XII ,Credit Officer

A good learner and sincere filed work with voluntary spirit. Give full concentration
towards her official works and keep good relationship with the senior official staff.



S. Premkumar Singh - X Credit Officer

An able field worker with knowledge of group base lending process. She will be able to
imply her professional skills and knowledge for the growth of the organization.

Khaidem Sanjita Devi, Graduate, Computer Operator

A sincere and dynamic staff with well knowledge of computer being completed the course
of diploma in Computer Application. He is familiar of using MS word, excel, internet etc.

Naorem Solomon Singh.-BCA Computer Operator (MIS)

A computer literate staff with knowledge of handling both hardware and software.
He completed Computer Applications(CCCA),Web Designing & Development (HTML,CSS,PHP),
2 months training course on DTP from CIPET .Posses the skill of handling MS Office ,internet etc.

N. Raghumani, intermediate, Field Executive (AIC)

Hardworking and dedicated employee with a creative mind.Ability to maintain records of
day-to-day operation and also a good village level meeting orgsniser.

Ksh. Naoba Singh, CRP (Community Relations Promoter), SEVA-SRI

Awarded by SEVA in recognition of his relentless hard work irrespective of field and
official.Young energetic and always ready to serve the organization. A good orator as well, plays a
great role in building up the rapport between the communities mainly the farmers community and
the organization.
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1.13/02/1991 TO 02/02/1993

FORMER EXECUTIVE COMMITTEE MEMBERS

1V. 12/09/2005 to 25/09/2009

SI. | Name Designation Sl Name Designation
No No.
1. Ph. Sagar Singh President 1. N. Landhoni Devi President
2. Kh. Angangjao Vice-President 2. K. Nova Devi Vice-President
3. Kh. Chinglen Singh Secretary 3. Kh. Chinglen Singh Secretary
4. Kh. Chaoba Singh Treasurer 4, L. Tomba Singh Asst. Secretary
5. M. Indramani Singh Member 5. K. Mema Devi Treasurer
6. Ksh. Amu Singh Member 6. P. Mala Devi Member
7. M. Sohodeba Singh Member 7. H. Bimol Singh Member
8.
11. 02/02/1993 to 28/11/2002 V. 25/09/2009 to 02/06/2011
SI. | Name Designation Sl. | Name Designation
No. No.
1. Kh. Angangjao President 1. N. Landhoni Devi President
2. M. Indramani Singh Vice-President 2. Ms. Titing Haokip Vice-President
3. Kh. Chinglen Singh Secretary 3. Kh. Chinglen Singh Secretary
4. M. Sohodeba Singh Asst. Secretary 4. L. Joymala Devi Treasurer
5. N. Angoubi Devi Treasurer 5. K. Mema Devi Asst. Secretary
6. Kh. Chaoba Singh Member 6. Ch. Sangeeta Devi Member
7. Ksh. Amu Singh Member 7. L. Sanahanbi Devi Member
111. 28/11/2002 to 12/09/2005 V1. 02/06/2011 to 31/03/2012
SI. | Name Designation Sl. | Name Designation
No No.
1. K. Mema Devi President 1. N. Landhoni Devi President
2. S. Ngangbi Devi Vice-President 2. L. Dharmeshwori Devi  Vice-President
3. Kh. Chinglen Singh Secretary 3. Kh. Chinglen Singh Secretary
4. L. Tomba Singh Asst. Secretary 4. L. Joymala Devi Treasure
5. N. Landhoni Devi Treasurer 5. Ng. Haripriya Devi Asst. Secretary
6. A. Dhaneshwori Devi  Member 6. S. Jasowanta Singh Executive Member
7. Kh. Basanti Singh Member 7. Ak. Pramo Devi Executive Member




V11.01/04/2012 to 31/03/2014

V111.01/04/2014 to 31/03/2015

SI. | Name Designation Sl Name Designation
No No.
1. Y. Surchandra Singh President 1. Y. Surchandra Singh President
2. N. Landhoni Devi Vice-President 2. N. Landhoni Devi Vice-President
3. Kh.Chinglen Singh Secretary 3. Kh.Chinglen Singh Secretary
4. Ng. Haripriya Devi Asst. Secretary 4. P.Bimol singh Asst. Secretary
5. L. Sanahanbi Devi Treasurer 5. L. Sanahanbi Devi Treasurer
6. Dr. S. Jasowanta Singh  Executive Member 6. Dr. S. Jasowanta Singh Executive Member
7. Samantajit Mayengbam Executive Member 7. Samantajit Mayengbam Executive Member
1X.01/04/2015 to 31/03/2017 X.01/04/2017 to 31/03/2018
SI. | Name Designation Sl Name Designation
No. No.
1.Y. Surchandra Singh President 1. Y. Surchandra Singh President
2. N. Landhoni Devi Vice-President 2. N.Landhoni Devi Vice President
3. Kh.Chinglen Singh Secretary 3. Kh.Chinglen Singh Secretary
4.Ng. Haripriya Devi Asst. Secretary 4. Ng. Haripriya Devi Asst. Secretary
5. L. Sanahanbi Devi Treasurer 5. L.Sanahanbi Devi Treasurer
6. Samantajit Mayengbam Executive Member 6.  Samantajit Mayengbam  ExecutiveMember
7. Dr. S. Jasowanta Singh Executive Member 7. Dr.S.Jasowanta Singh Executive Member

X1.01/04/2018 to Upto

SI. | Name Designation
No
1. A. Bharjit Singh President
2. N. Landhoni Devi Vice- President
3. Kh. Chinglen Singh Secretary
4. Kh. Tamphasana Devi Asst. Secretary
5. L. Sanahanbi Treasurer
6. Samantajit Mayengbam  Executive Member
7. Dr. S. Jasowanta Singh ~ Executive Officer




SEVA-MICRO FINANCE SECTOR

(SECTION - 2)

SEVA-LAMP (Livelihood and Microfinance Project) Sector

SHGs - A Tool for Poverty Alleviation

SHPI (Self Help Group Promoting Institution)

EShakti (Digitization of SHG)

Microfinance
+* Income Generation Loan
+»» Education Loan
+*» Micro Venture Loan
¢ Entrepreneur Loan
+* Individual Loan
¢ Mini Home-Lighting System(Solution for
Darkness)




SHG a tool for Poverty Alleviation

“Socio-Economic Empowerment through group base approach”

Manipur is a small state situated in the North Eastern part of India. All citizen of the state is
now living with turmoil, due to unstable economic condition of the society. If we are trying to bring
peace and development in our society, economic development is need of the hour. Therefore, Self
Employment Voluntary Association formed many SHGs in different villages in order to enhance the
economic status of the poor villagers, where nobody is there to help them and even the schedule or
commercial bank are only for name sake. SEVA reached in every far flung remote corner of the state
in order to bring economical sustainability to them and for an economic revolution for the weaker
section of the society. With the help from local and national funding agencies SEVA provide credit
support to the poor women through SHGs to encourage and develop their economic activities. SEVA
also provide time to time skill upgradation training programmes to promote the indigenous based
products to regional and international markets. SEVA would like to appeal to the people of Manipur
to kindly encourage the nation by using indigenous products only which reflects the identity of the
nation.SHG groups are tool for eradication of poverty and bring them to mainstream of the nation.

What is a SHG?

For those uneducated poor who are caught in vicious cycle of poverty, who has already lost
faith in life with no hope for development in mind and no vision for future, SEVA is taking initiative to
bring them a new light in their lives of darkness. SEVA had drawn a roadmap to give new vision, new
hope and new aspiration to those who has lost their way in the darkness of poverty. In our State
Manipur, all the facilities and opportunities for weaker section society are not able to reach to the
needy masses particularly to the village and remote corner of the State. Beside this there is a
movement in India, which dream for new agriculture and Rural Development which was never
happened before in India with the initiative from different financial institutions. Lakhs of people are
benefited from this new approach to the agricultural and rural development. It brings a new light to
the shadow of poverty. This is nothing but the SHG (Self Help Group). SEVA with its knowledge and
manpower begin to march in this direction. Today everybody knows that Self Help Groups mean
groups of people who are poor and weaker section of society. All the group’s members must be from
rural area and low income level, engage in various economic activities. These likeminded people
formed a group and with a small amount of saving, they can change their life, when this small saving
become big corpus then every member can used it for their trade or activities. It also helps to make a
big amount for groups very easily. Saving can be done weekly, fortnightly, and monthly with regular
meeting among the members and provide credit among the members internally in rotation and
members have to maintain a good repayment habit. This group can also play an active role in social
sphere, whatever happens in their surroundings, they can take part in it with a unanimous decision
among the members for their development and advancement. SEVA also provide various training
programmes to help the members to stand on their own foot.



WHY POOR PEOPLE ARE MAKING SHG?

o For the welfare of SHG it is better to start from drop by drop of water. It means a small saving
to huge corpus saving is the first step toward development.

o By small amount regularly, it can easily bring a new positive change in the SHG members. It
brings love and affection among the members and creates trust and mutual understanding
among the members. And it bring more and more confident.

Groups can also approach to bank for different activities very easily.
Members of the group have equal rights to share the principal, interest and other profit of SHG
is developing.

o With strong determination and policy, planning of SHG, they can improve their socio-
economic condition in many ways.

GOOD REPAYMENT HABIT:

o Group decision makes repayment possible to the members.

o Group members are helping each other to maximize their corpus.

o Gradually banks started to trust the SHGs particularly the relation between the Bank Manager
and SHG and its members.

o SHG members are able to ignore the bad habit and they proceed for their advancement and

social empowerment for women community.

SALIENT FEATURE OF THIS NEW APPROACH:

O

O

To some extent the SHG is a kind of Bank for poor peoples. All the rule and regulations are
framed in their own way for the upliftment of their living condition.

According to NABARD model, SHG doesn’t need to register.

Government official can also help the SHG formation and their activities and they can make
SHG in their own way.

All the mature SHGs can also participate to the social issues.

SKILL DEVELOPMENT TRAINING:

O

SEVA provide up-to-date training programme to the different SHG members, training are
mainly based on trade which firmly based on raw-material which are easily available in
village training is conducted using latest technologies in order to compare with international
products. It is trying to give a new ray of hope in the economic development.

In order to achieve the above mentioned targets, under strong initiative of SEVA many SHGs
are formed and provide credit support to them. SEVA always take initiative foe economic
development of Manipur. For Self Help Group formation and all kind of necessary training,
SEVA always open the door.



SHPI- SELF HELP GROUP PROMOTING INSTITUTION

SHPI (Self help group promoting institution) is an institution which promotes SHGs. SHPI key
tool is nurturing with SHGs of rural poor women. SEVA in collaboration with NABARD emerged as
a Self Help Group Promoting institution (SHPI) in Imphal West District. Under this project SEVA
has successfully promoted 109 SHGs. Bank linkage of 90 SHGs in different banks mainly Manipur
Rural Bank and Manipur State Cooperative bank has been done out of which 22 SHGs has been
given Credit linkage till date. SEVA is providing assistance to the rural poor for establishing Micro-
enterprises through bank credit and microfinance to acquire an income generating asset. Women
empowerment has occurred through SHGs formation which lead the women to self-reliance,
Participation in the social activities, improve leadership qualitative among them. Therefore their
life has been improved in term of quality i.e. contributing in family income utilizing their income
for their children education etc.

ESHAKT!I -DIGITIZATION OF SELF HELP GROUP (SHGS)

E-Shakti a Digitisation of SHGs is an initiative of Micro Credit and Innovations Department of
NABARD. The aims at digitisation of all the SHG accounts to bring SHG members under the fold of
Financial inclusion thereby helping them access wider range of financial services together with
increasing the bankers’ comfort in credit appraisal and linkage by way of integrating SHG
members with the national financial agenda. Digital empowerment will help in bringing SHGs on a
common web based e- platform by making book keeping easy for low literacy clients.Transparent
and proper maintenance of records of SHGs will facilitate in nurturing and strengthening of SHGs.
It will also be helpful for SHGs credit linkage with banks.

SEVA- Manipur under NABARD E-Shakti Project initiated its first phase Digitisation of 600 SHGs in
Imphal West District.So far 482 SHGs has been successfully uploaded its data in E- shakti portal.

Attributes of the programme:

Data feeding through customized software
E- book keeping for the SHGs

Regular updates of transactional data
Captured Credit history of members
Recovery performance of SHGs moth wise

Inbuilt automatic grading of SHGs based on NABARD norms

System generated SHG loan application
Report on Kick Start cum Training of Animators

Venue: SEVA-Manipur, Mini Conference Hall North Babupara, Imphal
Dated: November 221nd 2019

Functional President: Dr. Kh. Chinglen Singh
(National and International Awardee)
Chief executive Officer SEVA-Manipur,

Chief Guest: Dr. KJ. Satyasai, General Manager (OIC),
NABARD Manipur Regional Office Imphal



Guest of Honour: Samarendu Samal
Chairman, Manipur Rural Bank, Head office Keishampat

Key Note Address: Shri. KiranKumarThokchom
DDM, Imphal West, NABARD Manipur Regional Office Imphal

Vote of Thanks by: S. Rishikanta Singh,
Area Manager, SEVA-Manipur

Minuets of the Meeting and Training,

The Function started with inviting the Chief Dignitaries on the stage to take their respective
chairs to grace the function by the function conductor. The presidium members were presented
with a ceremonial shawl and badge by the volunteers of SEVA-Manipur. The conductor of the
function then invited the Chief Dignitaries to light the ceremonial candles and formally
inaugurated the function. After the Lighting of the ceremonial candles a small gift of appreciation
were presented to the chief Dignitaries and Invitees by Madam L. Landhoni Devi (National and
International Awardee) Advisor, SEVA-Manipur. B. Sanjita Sharma, Sr. Prog. Coordinator SEVA-
Manipur delivered the welcome speech after gift distribution.
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KICK START@U

Shri. Kiran Kumar Thokchom, DDM, Imphal West, NABARD Manipur Regional Office Imphal
followed with the Keynote Address of the function, where he iterated the need of digitization in
today’s era. He spoke about the success of E-Shakti Project at the initial level and how under the
Instruction of Government of India, the E-Shakti Project is being envision to be implemented all
over India.

The Guest of Honour, Mr. Samarendu Samal Chairman, Manipur Rural Bank, was invited to
keep few words regarding the function. Mr. Samal In his speech talked about the cooperation



between NABRAD and SEVA-Manipur in linking the existing and newly formed Self Help Groups
with the Bank and making the transition seamless. Mr. Samal concluded by iterating that, with the
Help of Partnering NGOs and other organization the lower section of the society could be included
in the main stream economy.

Hrailu Hrini Poumai. LDM, State Bank of India, and Helun Khongsai ,State Mission Manager,
MSRLM Imphal followed Mr. Samal with the same message that the SHG is one of the most
appropriate ways to help the rural section of the society and linking them with the bank is a big
step toward bringing them up to speed with the current economy. They also emphasize about the
role of different Self Help Promoting Institutes (SHPI) in helping the rural section gain economic
empowerment. They also stated that the E-Shakti Project will help Banks identify the deserving
SHGs for grants and loans much easier and deliver them without any kind of discrimination.

Chief Guest Dr. KJ. Satyasai, General Manager (OIC), NABARD Manipur Regional Office
Imphal was then invited to keep few words regarding the function. Dr. Satyasai spoke began with
the essence of SHG in Indian Society and how SHG is empowering Women all over India. He said
that the E-Shakti Project will digitize the Data of Each and Every SHG, and it will help in identifying
and rating the SHGs according to their work and the process of granting loans and other facilities
will not be discriminated but would be provided to the deserving. He said that the initial phase has
been immensely successful. The level of transparency and efficiency of the project have gained the
interest of The Government of India to implement the project all over India. He concluded by
saying, that the roles of Animators are indispensable in making the Project a Success.

The Functioned continued with the distribution of Gadgets to the Animators by the
Presidium Members. These gadgets would be utilized by the animators in the field while
uploading the Data to the E-Shakti portal.

The Functional President Dr. Kh. Chinglen Singh (National and International Awardee)
Chief executive Officer SEVA-Manipur, then deliver the concluding Speech of the Function  Dr.
Chinglen in Speech appreciated the long Relationship NABARD and SEVA-Manipur had shared and
hope the relationship will flourish in future. He spoke about the different works both the
organization has done individually as well as co-operatively. He said that as SEVA is trying to
introduce the SHG to the facilities of the Bank through cashless transaction process and the
Introduction of E-Shakti will further help SHGs become more efficient. He concluded by stating
that the SHGs are one of the most effective way to eradicate Poverty.

S. Rishikanta Singh, Area Manager, and SEVA-Manipur delivered the Vote of thanks and
formally conclude the Kick start function. Light refreshment were provided after. A training
session of the animators was conducted after the conclusion of the Kick Start program by Shri.
KiranKumar Thokchom, DDM, Imphal West, I. Premjoy Singh, DDM, Imphal east, NABARD,
Manipur Regional Office Imphal, CH. Sobhachandra Singh Programme coordinator SEVA-Manipur
(E-Shakti) ,Rk. Tolson Singh, DSO,YES team, Imphal, Biramangol Singh, PDS, Secretary

Conclusion:

The function witness the different Honored Guest and Dignitaries spoke about the essence
of SHG and proper digitization of the SHGs. They all emphasize on the importance of SHG as a tool
to eradicate poverty from Indian society. The Role on Animators was also given outmost
Importance in the function. The Training Program was also expressed as very informative by the
Animators.



MICRO-FINANCE

Micro-finance is a financial innovation that has emerged through many experiments with Poverty
alleviationProgrammes carried out in different areas. It has successfully enabled impoverished people
to engage in Self Employment Projects that allow them to generate an income and in many cases, to
build wealth and exit poverty. Micro-finance involves mobilisation of saving through Bank, extension
of small loan, Micro Insurance and essentially an element of capacity building of the beneficiaries to
label them more per-bankable than non- bankable.

Self Employment Voluntary Association, Manipur (SEVA, Manipur) a non- government
Organisation and Micro-finance Institution (NGO-MFI) is registered as a society. SEVA, Manipur
started its operations in 1991, focusing on Integrated Rural Development Services, Women’s
Empowerment, Child issue Programme to the rural poor people under the 5(Five) districts of Imphal
East, Imphal West, Thoubal and Churachandpur districts Bishnupur in Manipur.

Since inception the NGO has undertaken various development Programmes, SEVA, Manipur
received grant and loan fundon a basis from state and Central Government and from multilateral
agencies for its developmental projects.Moreover, the NGO also has various training cum production
centres called micro enterprise units, SHGs & JLGs.The initiative thus improved their income
generation capacity, higher income and sound financial status.

SEVA MICRO-FINANCE STRATEGY:

o Create a fair and level playing field for every micro entrepreneur so that they do not need to be
permanently dependent just because they are not qualified for the mainstream finance.

o Revive the root of banking so that credit is once again based on trust and relationship and
person’s wealth or poverty has no bearing on his/her credit worthiness.

o Make a real and lasting Psychological, Social & Financial impact on individuals of SHG
Members, help build strong cohesive communities and generate substantial job opportunities
and economic benefit for society as whole.

o Make available financial services at lowest possible cost at the door step of the customers.

SEVA, Manipur Believes that financial inclusion and access to credit is critical and empowering,
especially in its operating areas where formal banking network is way to sparse and limited. SEVA
with the aim of providing basic financial services for the rural poor started its flagship micro-credit
program in 2009 in persuasion of the resolution adopted in the GBM held in 2007. The program
received local support as well as national level institutions including BASIX (IGS), FWWB-India, Rang
De, NABARD, NEDFi, RGVN etc...

SEVA believes promotion of SHGs and JLGs act as a tool for harnessing social as well as economic
capital among the poor households. SEVA Manipur’s microfinance program is presently operational in
more than 200 villages in 7 districts of Manipur viz. Imphal East, Imphal West, Moirang, Thoubal,
Kakching Chandel, Ukhrul Districts.

The efforts of the association are always been to increase the availability of wider range of financial
services for the poor households so that it can lead to creation of sustainable livelihood opportunities.

The logical truth behind the different micro finance activities of SEVA, Manipur is not a mere
lending and collection process nor profit earning mechanism. Rather it aims to socio-economic



development through promotion of work culture, financial literacy, good saving and repayment habit
to bring about a change in their lifestyle in a sustainable manner.

SEVA, Manipur also believes that only economic support cannot bring about the expected changes.
Because economic growth is not possible without social growth or vice versa. Therefore the
association in its effort always attempt to bring about socio-economic growth of its clients in combo.

The components of microfinance support extended towards its clients by the association
can be divided into the following broad categories of loan products:

Income generation loan

Education Loan

Micro Venture Loan

Entrepreneur Loan

Individual Loan

Mini Home Lighting System( Solution for Darkness)

o kW

INCOME GENERATION LOAN

The loan support is endorsed to those who already have engaged with an income generation
activity as their primary or secondary livelihood source to enhance their profit earning activity
and to those who are not engaged with an income generation activity to invest as initial
working capital. It is a group based lending support to group members with work culture and
who have will to work and earn more but does not have enough initial working capital to
enhance their business.

The lending and repayment process along with constant handholding support together forms
the strategy formulated by SEVA- Manipur to enable SHGs & JLGs to sustain their enterprise with
financial and physical independence. SEVA- Manipur aims to enhance the capacity of the group
and acts as a guardian in helping the Groups build up a large corpus out of the small savings the
members contributes monthly, empowering them to maintain a steady growth. SEVA Guides the
members of the group to be a responsible borrower with good saving and repayments habits.

The loan amounts are given out in phase and the development of the group is keenly
observed. The loan amount varies from Rs.5, 000 to Rs.25, 000 depending upon the performance
of the groups. The interest rate for this loan is 24% p.a. Even though the maximum amount could
be paid to a group with consistent performance there is a cap on the loan amount that could be
avail by a group (SHG or JLG). Those group are promoted to micro venture to make sure that they
have enough investment to sustain their Growth.

BPL EDUCATION SUPPORT LOAN

Since a few back the academic expenditure in the state has become so high that many parents are
facing financial problem in meeting the academic expenses of their wards. This is mainly because
of the failure in state government run schools. Taking opportunity of it many privately run schools
started to established with no signs of stopping in the near future. But except a few almost all such
schools are established with business motive rather than academic motive are obvious though
attracts students through materialistic approach. Naturally the expenses to pursue higher study in
these schools become so huge that it effects both the students as well as the parents mainly the
poor and marginal families. SEVA in its effort to extend a viable solution for extending financial



assistance towards the poor but bright students so that they are not drop out and can continue
further study initiated the innovative BPL Education Loan for the students reading in Class-I to
Class XII. The education loan is provided to a maximum of two wards per borrower. The students
applying for this support should score a minimum of 50% and above marks in aggregate during
the last examination appeared. Students of Class-I to X can avail of Rs.7,000/- only and students of
ClassX - XII Rs. 12,000/- only per student. The interest of the loan product is as low as much as 5-
6.5% p.a. during the preceding phases. This loan product was inaugurated on the 24 March,2014
at Lamyanba Shanglen, Palace Compound, imphal With Shri Th. Chaoba singh, President, Bharatiya
Janata Party, Manipur Pradesh as the Chief Guest of the inaugural function.

During the initiation stage a hundred students were targeted but due to demand of the
community eighteen additional students were included above the target and total of hundred and
eighteen students were extended with the loan support. Seeing the popularity of the loan support
a hundred students were again targeted during the next academic session. Therefore, since the
initiation of the BPL Education loan altogether 376 students have availed this loan support. The
loan product as a whole is a great success in the state due its quality of easily accessible, hassle
free, low interest, easily repayable on equated monthly installments and minimum pricing etc.

Micro Venture Loan

Every SGH and JLG formed and supported by SEVA has different Potentials, Skill and Capabilities.
The product produce by different groups have different margin of market and profit. Most
importantly the visions of these groups are very different in their own right. The responsibility of
understanding these visions and striving to achieve that is shared by the members of the groups
and SEVA- Manipur alike. A growing business needs more influx of Investment to sustain its
steady growth. The loan amount provided to the SHG has a certain ceiling hence, SEVA- Manipur
introduces Micro-Venture Loan support these growing SHGs and JLGs.

It is a loan product initiated with the objectives to extend initial investment to group base
entrepreneurs to run and sustain business of a common product. A group can avail a loan fund of
Rs.500,000/- to Rs.10,00,000/- under this loan product at a low interest of 24% PA. It is also a
group based loan but there are some criteria to be fulfilled by the group in order to avail the
micro-venture loan from SEVA.

® All members need to produce common product that can be marketed.

® All of the members have to bare equal amount of responsibilities towards business and shall
be liable to each other.

® Selection of beneficiary group is done from existing groups that have good repayment and
saving habits.

® The group must maintain a substantial corpus of saving amount in the group bank account.
® The group shall have a common working place where the group members can work together.

This loan product aims to help the existing groups which are effectively operational and has the
potential to become successful micro-venture.



ENTREPRENEUR LOAN

During the decade more experience in Micro finance SEVA- Manipur has come across many groups
with high potential failed. The failure of such groups often resulted from differences between the
group members. Even after the group fell apart there are those member of the group who is
willing to continue the enterprise at a micro or medium scale. They often continue to operate the
enterprise at propriety level and eventually unable to maintain stead growth and production due
to lack of fund and improper management. Over the years SEVA had to bid farewell to those
responsible and enterprising individuals when the group defunct. To support such individuals
SEVA introduce Entrepreneur loans.

This loan product was introduce to support those who have the capacity and willingness to
develop, organize and manage a business venture along with any of its risks in order to make a
profit but lack means to avail micro venture loan. The activity of the individuals and responsibility
bore during their time in the group and post dissolving of the group is closely monitored before
availing of this loan. The recommendation of such individuals usually received from SEVA’s staff
who works closely with these member groups when the group was active. The chosen individuals
are also train in proper book keeping and management skills.

The rate of interest is kept at a bare minimum of 24% PA to ease the burden on the individuals
while embarking on their endeavor. The loan amount range from Rs.30,00 to Rs.100,000 and is
given in phases and the EMIs tenure is calculated accordingly. SEVA strives to support and guide
enterprising entrepreneurs with the aim to eradicate unemployment face by the population today.

SEVA understand that supporting the Entrepreneur help creates employment through enabling
capable and responsible person build successful enterprises.

INDIVIDUAL LOAN

In the state of Manipur today there is always an ever increasing number of youth and adult alike
despite of their education unable to secure an employment. This section of the population seeks to
establish their own employment by establishing a small to medium size business as retail shop,
poultry farming, animal husbandry, skill-labor enterprise etc. Most of those who are skill and
enterprising often lack adequate funding to start or sustain their endeavors.

SEVA- Manipur often came across these individuals during SHG and JLG formation, meeting and
trainings. They put forward their challenges in joining or forming a group in Village and Block
level meetings and training organized by SEVA. The organization conducted a survey an reveal
that many of those running small to medium enterprise could be help to progress in their
respective field if proper support and guidance is provided. Introducing Individual loans to
support these enterprising individuals is the outcome of these studies. SEVA- Manipur not only
aims to give monetary support but also provide proper book keeping guidance, introduce good
saving & repayment habits and most importantly proper time management.

This loan is introduced to support poor household with an income generating activity but has no
means to be part of a SHG or JLG group or form a group of their own. This loan is provided to be
utilized in expanding the existing income generating activity. Proper monitoring of the business
and account is done while availing the loan. The loan amount range from Rs.10,000 to Rs. 50,000
and the interest rate is as low as 24% p.a. Till date around 1,000 Individuals have been benefited
from this support.



SOLAR ENERGY SUPPORT LOAN:

SEVA-Manipur always is concern about the poor power supply in the state. The present
condition is somewhat better than the previous as many areas has been transformed into pre-paid
system lately. But there still exist power problem with load shedding and sudden blackouts
creating a lot of problem for small and marginal entrepreneurs mainly the poor women with
hampered working hours thereby reduce in productivity and profit margin. Therefore in an
attempt to provide alternative arrangement of light during the night time, an innovative support
in the form of Solar Energy Support Loan scheme was initiated by SEVA.

The loan is provided fewer than two categories:

1. Solar Home-lighting System

2. Solar Livelihood Program.

The entire set up and installation is handed by SEVA- Manipur and its ground partners. The
setup comes with a solar panel and proportionate batteries, wiring and accessories. There are five
types of watt-power panels which can be installed upon requirement.

Module WP Battery Ah EMI
20W 20Ah %415
40W 40Ah %595
100W 100Ah Inverter 1095
150W 150Ah Inverter 1195
200w 200Ah Inverter 1615

These systems could be installed could be install both a livelihood application and home-
lighting. SEVA-Manipur has installed E-rickshaws with solar panels also in Kumbi and Imphal
Municipal Areas. Most of the time panels with 150W or 200W are installed on the e-rickshaws.
These installations enable e-rickshaws to run longer hours with the solar backup hence increasing
the profit margin. SEVA-Manipur strives to provide greener and sustainable power solutions
through Solar Energy Support Loan.



PICTORIAL REPRESENTATION OF BROAD ASPECT
COVERED DURING SHG/JLG LENDING PROCESS.

Area identification/village Survey = 1 Day

Village level Meeting = 2 Day

2" Group Training
= 6 Day

Loan Proposal
Building
=7 -8 Day

Group Rating
(B.M/A.M)
=10 - 20 Day

Repayment Loan Sanction
=45 Day

' Loan Utilisation Loan Disb o
Check (A.M) o
=55 Day Y

Note:

Showing breakup of the 460 calculated days involve for the period from Area Identification /
Village survey to Next Cycle Loan.



SEVA-SOCIAL DEVELOPMENT SECTOR
(SECTION-3)
Agriculture & Horticulture Sector

“SYSTEM OF RICE INTENSIFICATION”
(SR1)

The long years and repeated farming of rice by our farmers in their traditional practice have lead
to ever decreasing yield of rice in Manipur. The farmers are not able to afford modern technology
to increase their yield which leads to over use of hybrid seeds, chemical fertilizer and pesticide.
These chemicals used to increase productivity and control pest are harmful to both human and
environment. In light of this growing concern SEVA is demonstrating a new method of growing
rice which can use local seeds and organic compost, while still increasing the yield quality and
quantity. This method is called “System of Rice Intensification” (S.R.1.).

Benefits of practicing SRI:

® Rice production increased

® [ess water needed

® Lessseed needed

® No extra external inputs needed

® C(Can use local /traditional seed

® Due to better soil and water management:
Less pests & disease
Better quality grain

More fertile soil

SRI involves six major changes from conventional rice production

1. Younger seedlings, the seedlings grown in the nursery beds are transplanted after just
8-10 days, or at the 2-leaf stage.

The seedling grown in the nursery beds are transplanted after just 8-10 days, or at the 2-leaf stage.
It is the biological age of the seedling which is important rather than the number of days. In
warmer area the 2 leaf stage is reached in just8-10 days. This may take 3 or even 4 weeks in colder
areas. When the seedling is planted small, it can grow without being disturbed, its roots grow
bigger and so it can produce better grain.

2. Seedlings are transplanted singly, not in a bunch.

Single seedlings are transplanted. In the conventional or traditional method, a bunch of 3-6
seedlings are planted together in a clump. This leads to competition between the roots and later
the leaves. Single seedlings do not complete and they can get more access to nutrients and water.



3. Reduced population, Seedlings is transplanted at a wide spacing 10 inch apart.

Seedlings are planted at wide spacing. There can be gapping of 9 inch and 10 inch between single
seedlings depending on soil condition. Seedlings that are in clumps and planted close together
suffer from competition. They will compete for water, nutrients and light. Planting the seedlings
far apart means that each seedling has lots of light and plenty of space to obtain nutrients and
water. Also, when single seedlings are spaced wide apart much less seed is needed.

4. Efficient water management, much less water is kept on the paddies.

After transplanting, much less water should be allowed onto the paddy. In the conventional
method, paddies are kept flooded only to control weeds in the rice. But this means that less air is
allowed in the soil. When the soil is waterlogged, scientists have found that up to 75% of roots can
die. When there is too much water, the roots donor grows well. In SRI, water is drain out once the
seedlings are established, water is managed to keep the soil moist and sometimes even dry. This
promotes good root growth, so the plant can find plenty of nutrients from a bigger area.

5. Mechanical Weeding.

In SRI because the is not saturated with water and seedlings are further apart, more work is
required in weeding. The first weeding should be done about 10 days to 2 weeks after
transplanting. With the use of “Cono-weeder” the weeds are dug into the ground which turns into
nutrients and also aerates the soil.

6. Use of organic over chemical elements.

In SRI the use of organic elements over chemical is preferred as the harm to the human and
environment is reduced substantially. The sudden change of chemical to organic component has
seen hamper both growth and production but gradual decrease in use of chemical elements can be
implemented over time.

Typical growth pattern in SRI planted Rice:

Because seedlings are small and planted far apart for up to 1 month the crop may look very poor.
But at this time, most developments going on in the roots. In the second month, tillering starts and
in the third month the above soil plants grows very fast and becomes a thick clump. Most work is
needed at planting because the seedlings are small and needed great care. But as experience
grows, this work can be done faster. Weeding takes more work than traditional paddy cultivation,
but production increases as a result. Mulching and green manures can reduce the amount of
weeding needed.

SEVA-AIC NURSERY CUM DEMONSTRATION UNITS

SEVA felt the need to set up a Nursery Plantation cum Demonstration Unit at Toubul GP in
Bishnupur District of Manipur state in order to sensitize the farmers of the area towards
practicing of new technology and up dated farming practices instead of sticking to age old
traditional farming practices still seen in the area. The farmers of the area has long been sticking
to the traditional farming style adopted since ages back and tendency of uncertainty and fear
psychosis of shredding and adaptation to new farming technology can be observed. The age long
habit cannot be shredded through a mere lip service.

The need to be shown practically and setting up of a living example was to need of the hour. SEVA
believed that, if there exist a nursery plantation cum demonstration unit where new technology
farming method can be adopted and demonstrate its advantages in comparison to the traditional



method of farming, the difference between the two farming methods can be easily observed first
hand by the farmers both in quantity and quality of the products. Thus the farmers will be easy to
sensitized and motivated towards scientific farming method.

On the other hand, the farmers are also having a tough time in getting high quality and high
yielding seeds and nurseries according to their choice of growing vegetables and crops. They have
to travel long distances, have to wait for a long period of time and spend more to get such quality
seeds and nurseries. Even such hardly availed materials are also not guaranteed and have to
experience in their own. SEVA by developing the unit will be able to produce and supply in
subsidized rate the required seeds and nursery plants to the farmers and in such they will save
time, energy as well as expenditure in their farming practices.

Not only the farming practice of the farmers will be enhanced but it will generate sustainability to
the unit. Once the initial investment is completed and the seeds and nursery plants are produced,
the unit will generate income through selling and promoting of High quality and yielding seeds
and nursery plants of various different vegetables and crops to the local as well as farmers of
surrounding areas. They can be promoted to the farmers all over the state once the quality is
maintained. Thus the nursery cum demonstration unit will become self sustainable while serving
the needs of the farmers specially the small and marginal farmers.

AGRICULTURE AND ALLIED LOANS

Agriculture is treated as the backbone to the economy of Manipur. About 76% of the State’s total
working population is engaged in agriculture and nearly 9.41% of the total geographical area is
used for cultivation. Manipur produces considerable quantity of paddy, wheat, maize, pulses and
oilseeds like mustard, groundnut, soya bean and sunflower etc. But almost all of the farmers are
marginal and small poor farmers. Naturally they lack initial investment and they are exploited by
landlords and traders.

To ease the burden on the farmers SEVA- Manipur launch Agri and Allied loans. These loans are
provided in both material form and cash credit. The payment option of the Agri and allied loan is
made very flexible to make repayment easy for the farmers. For example loan provided for
production of vegetables could be paid after the sales of the produce. This fund are payable
through easy EMIs in period of agreed time frame. The interest charge on this micro credit is bare
minimum.

The loan amount, payment method and interest rate are flexible to make sure that the farmer
could put all its effort and energy to produce a healthy yield and worry less about the immediate
problem face due to lack of funds. Farmers are provided knowledge and valuable inputs besides
the monetary help from SEVA- AIC (Agri information centre). Farmers are also given healthy
seedlings and saplings through SEVA-AIC Nursery Unit under the Agri and allied loans, which
could be repaid after harvesting of the said seedlings. The main aim of the Agri and Allied loans
aim to encourage farmers to adopt double cropping in the field which were left fellow traditionally
increasing the income of a farmer exponentially and thereby improving their socio-economic
stature of farmers in the state Manipur.



(SEVA-4)
SEVA-RENEWABLE ENERGY SECTOR

Solar Energy support loan:

SEVA-Manipur always is concern about the poor power supply in the state. The present condition is somewhat
better than the previous as many areas has been transformed into pre-paid system lately. But there still exist power
problem with load shedding and sudden blackouts creating a lot of problem for small and marginal entrepreneurs
mainly the poor women with hampered working hours thereby reduce in productivity and profit margin.
Therefore in an attempt to provide alternative arrangement of light during the night time, an innovative support in
the form of Solar Energy Support Loan scheme was initiated by SEVA.

The loan is provided under two catagories:

3. Solar Home-lighting System
4. Solar Livelihood Program.

The entire set up and installation is handed by SEVA- Manipur and its ground partners. The setup comes
with a solar panel and proportionate batteries, wiring and accessories. There are five types of watt-power panels
which can be installed upon requirement.

Module WP Battery Ah EMI
20W 20Ah %415
40W 40Ah 3595
100W 100Ah Inverter 1095
150W 150Ah Inverter %1195
200W 200Ah Inverter 1615

These systems could be installed could be install both a livelihood application and home-lighting. SEVA-
Manipur has installed E-rickshaws with solar panels also in Kumbi and Imphal Municipal Areas. Most of the time
panels with 150W or 200W are installed on the e-rickshaws. These installations enable e-rickshaws to run longer
hours with the solar backup hence increasing the profit margin. SEVA-Manipur strives to provide greener and
sustainable power solutions through Solar Energy Support Loan.



CASE STUDY:

Solar and Income Generation Support

I. Product:Embroidery and Tailoring Machine

NameoftheGroup:Rebika Group
Total no.ofmembers: 15

Group Member:
1. L. Ranjita Devi

2. T.Rebika Devi
3. L. Anandi Devi
4. A. Binota Devi
5. Th. Shanti Devi
6. LaikhuramJanki
7. YumnamSandhyarani
8. Bidyapati
. AlhokpamMachan
10. Laikhuram Mina
11. LaikhuramSandyarani

Location: Top MayaileikailrilWangma , Imphal-East, Manipur

SEVA-Manipur is a SHPI (Self Help group Promoting Institute) and under its banner many groups of
women with strong will and work ethics have successfully transform from a small band of women to JLG-SHG to
even micro ventures. Among one group many SHGs and is Rebika JLG, This group of women from Top
MayaiLeikailrilWangma has shown resilient effort in working toward a better growth and has a very far vision
about its venture, yet they understand that a journey of a thousand miles begins with a single step.

The Group initially started with 5 members who availed solar home lighting and income generation loan
under SEVA Income Generation loan. Under income generation work they stated working individually from
home taking embroidery and tailoring orders. As the initial group of five started to work on for months they had
orders more than they can handle and were in need of support. They understood that unity and cooperation leads
to a better working environment and enhances the production. As the group strives to expand the enterprise they
started working together from a common work place and found that in cooperation the productivity increases and
the work environment creates a sense of professionalism. The initial group of five members increased to nine in a
short span of time.

The locality also produces traditional loin loom Fanekwhich need final embroidery to be market ready.
The group has started to purchase this finish materials and sale those “Faneks” after embroidery to the market as
well. As the volume of the order increases the Pressure to produce more and put more effort to more of a home
income generation venture to a livelihood support and means of socio-economic growth of the Group and helping
in lifting the living standards of each of the group members. The vision of supporting every household in their
area with their endeavor also became clear.



SEVA-Solar Energy sector has extended its hand in helping them in giving them a solar powered work
center so that they could have a green sustainable growth. The work shed that is built at TOP MAYAI LEIKAI is

completely solar powered. At present the Area is fitted with eight solar powered swing machines. 8 (Eight), 75
watt Solar panel has been installed which powers eight power 60 watt solar motor operated swing machines and
corresponding LED light bulbs.
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The Group Now aims to become a SHG consisting of 15 members. They aim to increase there venture so that they
may one day able to provide employment to skill ladies of the locality who know the craft of embroidery yet
unable to utilize them due to lack of opportunities.SEVA-Solar Sector and SEVA-Income generation Sector aims
to help this resilient mothers fulfill their dream. SEVA hope to increase the number of sewing machine in the

work-shed to a total of 15 as to make sure the all the group member could work together and increase their
productivity.

“With Solar home Lighting and Livelihood program the monthly program of electric
recharge has become a quarter yearly events”



Il. Product :E- Riskshaw

Name:Mr. Wahengbam Loken Singh
DOB:1st February, 1963

Address: Kumbi Kangjeibung Mapan,
Ward no.5, Kumbi, Bisnupur Dist.

W. Loken Singh was born in a poor family and could not pursue his academics after 8" standard
owing to poor financial background of the family. Mr. Singh is a rickshaw puller by profession. He
supports a family of four from the wages earns from pulling rickshaw from dusk to dawn, which was
labor intensive and the return was very small. After all expenses he could only earn 200-300 rupees
daily which wasn’t enough to sustain his household and provide proper education for his sons. Looking
for a better alternative Mr. Singh brought an E-rickshaw 6 months back. Due to lack in competition and
better speed of e-rickshaw Mr. Singh was able to double his earnings. Witnessing the increase in income
of Mr. Singh other rickshaw pullers eventually shift from traditional rickshaw to e-rickshaw. As per Mr.
Singh there are now thirty-two e-rickshaws in Kumbi Municipal Area to initial four when he brought his
e-rickshaw. This increase in competition again led to decreasing his wage to the same as pulling a
traditional rickshaw. This made Mr. Singh again stared looking for alternatives to increase his income.
He already had solar home lighting install in his house and a faithful meeting with SEVA-Manipur lead
Mr. Singh to converting his e-rickshaw to solar power

Mr. Singh came in contact with SEVA-Manipur representative during a routine visit. In between his
conversation he informs that the e-rickshaw needed to be charge at least twice daily as recommended
charging hour is almost 13hours. This means after charging every night he has to come back during
lunch hours to charge up his rickshaw. This charging routine consumes a lot of time and decreases his
service hours, hampering his income. As a suggestion we inform that under SEVA Solar initiative, he
could install a solar panel on his rickshaw which could provide back up to his rickshaw hence
decreasing the charging hours. Mr. Singh liked the idea of increase service hour but was hesitant of the
idea as he would be the first to install solar panel on e-rickshaw at Kumbi Municipal Area. Even though
he immediately signs up for the solar program. Installation of Solar panels and minor modification of the
machine was completed on 2™ of March 2019.



It’s been almost 2 months since the installation of solar panel and Mr. Singh has been very pleased with
the overall increase in performance. Speaking with our representatives during routine visit he informs
us that since the installation he is not required to come to charge his e-rickshaw during the day time and
the solar power almost gives up to 75% power back up. Due to increase in service hour he has been able
to increase his wages at least 50% on a daily basis and he is able to run longer hours than the other e-
rickshaw drivers. He is positive that this increase in wage would help him improve his socio-economic
stature. He is planning to buy more vehicles in near future. He is hopeful that with use of green energy
and hard work he could make sure that his family doesn’t face the financial hardship that he faced. Mr.
Singh only grievance was that the due to space restriction on the roof of the e-rickshaw the solar could
give only 75% back up. He wishes that with new technology coming out every day he could someday
run totally on solar power and don’t have to charge from grid line at all.

PIE CHART AND GRAPHIC REPRESENTATION

Pie chart showing share of funding agencies and own contribution as on 31st
March 2020
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Awareness on Blood Donation and 4th Voluntary Blood Donation Camp
(in relation to 122nd Anniversary of Jana Neta Hijam lrabot)

Venue: Blood Bank &Transfusion Unit INIMS, Imphal
Dated: 25t September 2019.

The current requirement of blood for transfusion are still short though little awareness has been
the present medical issue of scarcity of blood for transfusion being stored at blood banks of the
state of Manipur is a great challenge to those who are in need of blood transfusion in particular
and the people of the state in general. Manipur being a developing state is highly prone to frequent
accidents forcing people to transfuse blood all of a sudden. Moreover the patients who are in need
of blood transfusion are also facing problem due to shortage of blood in blood banks. The ratios of
requirement of blood units and having stored in blood banks of the state are too low as per the
advice of relevant medical fraternity of the state. The main reason of the shortage in blood units is
lack of voluntary blood donors due to lack of awareness among the general population regarding
the fact of blood donation. In fact, there are many misconceptions among the general populace
regarding blood donation. Many people wrongly believe that, blood donation causes deterioration
of health and physical weaknesses. But contrary to all these, there are no adverse effect in blood
donation instead it leads to better health if donated in proper manner under the advice of a
registered medical practitioner. According to experts and professionals in this field a healthy or
normal person can donate an unit of blood under the observation and advice of a medical
practitioner without any harm full effects to their body regardless of gender.

generated during the last few years. But till date there are need to generate more awareness
among the general populace so that many voluntary blood donors come forward and donate blood
without any hesitation.



SEVA an organization that believes in extending hand holding support and upliftment of the
Manipuri society move to give awareness to the attendees of the function regarding the medical
fact of blood donation including its benefits and the urgent need of the time when there is always a
limited source of blood for medical purpose. Dr. Surjit Konsam the honored guest of the day helps
the participants understand about the necessity to donate blood and how much a healthy person
can do to help.

On September 25th, 2019, 4th Voluntary Blood Donation Camp was organize at Blood Bank &
Transfusion Unit,JNIMS(Jawaharlal Nehru Institute of Medical Science). The blood donation camp
was participated by more than 70th Voluntary Donors including the staffs of SEVA- Manipur,
Members of different SHGs & JLGs, other stakeholders,volunteers and well wishers. A collar badge
with blood donation emblem enclave on it was presented to the donors as a token of appreciation.
Light refreshments were also provided to the donors. Certificates of appreciation were also
distributed to the voluntary blood donors.

The team of SEVA never underestimated the shortage of blood for transfusion purpose currently
facing in the state. Therefore in order to contribute what it can do for the cause of the society will
be organizing periodical and regular voluntary blood donation camps @ twice a year probably in
relation to Jana Neta Hijam Irabot Memorial Day observation and Annual Meet of SEVA-Manipur.
He also urged the general population to create and generate awareness on the benefits of blood
donation and clear the misconception regarding blood donation.



One day Awareness camp on Women Health and Hygiene

Venue: One day women Health Awareness Camp at vocation guide School Sangaithel
Village, Imphal west District on 21th August 2019

Date: 21/08,/2019

The Medical camp:
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An awareness camp on One Day Women Health and Hygiene was conducted at Vocational Guide
School Sangaithel Village on 21st August 2019. The camp aims to demonstrate the importance of
maintaining good personal and menstrual hygiene and illustrate the importance of comprehensive
cleaning to maintain a good health and better personality in a certain society. Personal Hygiene is
important for many reasons, for instant, to have better personality, good health, for social reasons
and for psychological issues. So to keep ourselves socially, mentally, and physically healthy it is
important to be dirt free and should maintain a hygienic lifestyle. Total 80 girl's student
participated in the camp.

OBJECTIVES:

. Awareness among broader about the importance of Personal and Menstrual hygiene.

. Demonstrate the social importance of personal hygiene to maintain a hygienic lifestyle.
. Encourage the participants to take responsibility of their health and cleanness in a

friendly environment to remain mentally, physically and socially healthy.



. Teach the attendees how to take care of hand, body, tooth, foot and cloth's hygiene in day
to day life and during menstruation period.

METHODOLOGY:

During the session the resource persons explain the importance of personal hygiene and
menstrual hygiene in an illustrative way by demonstrating the method of hand washing, using of
sanitary pad and its maintenance

RESPONSE OF THE PARTICIPANTS:

All the 80 participants present in the session were keen to know about the basic information
about personal hygiene which are very essential for a better lifestyle. The participants were happy
to know about simple tips about daily hygiene and they were excited to use the acquired
knowledge in upcoming days.

IMPACT OF THE WORKSHOP:

. Participants were excited to make use of the acquired knowledge from the session about
personal and menstrual hygiene in their daily life to maintain a better social, mental and
physical hygiene.

. The session helps the attendees to enhance good habits and make them a better person in
a society.

. The session was also helpful to teach the participants many ways to get rid of infectious
illness.

An awareness camp on One Day Women Health and Hygiene was conducted at Vocational Guide
School Sangaithel Village on 21st August 2019 . The camp aims to demonstrate the importance of
maintaining good personal and menstrual hygiene and illustrate the importance of comprehensive
cleaning to maintain a good health and better personality in a certain society. Personal Hygiene is
important for many reasons, for instant, to have better personality, good health, for social reasons
and for psychological issues. So to keep ourselves socially, mentally, and physically healthy it is
important to be dirt free and should maintain a hygienic lifestyle. Total 80 girls student
participated in the camp.



Role Play by SEVA-Manipur in fighting against this crisis

Amidst the increasing number of Covid-19 cases in the India, Manipur's reported its first Corona
Virus-positive case on 24thMarch,2020, a 23-year-old girl from Thangmeiband, Imphal west has
been identified as the first confirmed case of the novel Coronavirus in Manipur. With a travel
history to UK returning on 23rd March, 2020 in Manipur was treated at JNIMS and successfully
cured of the virus. Due to the pandemic outbreak of COVID-19, Central Govt. has imposed
nationwide lockdown from 23rd March, 2020. SEVA- Manipur has taken up the initiative to fight
against this disease right from the Phase 1.0 lockdown by circulating a brief awareness handout,
Video cum audio clips in regional language to clients and other near and dear one as a part of
awareness drive in collaboration with our partner FWWB-I, Ahmedabad. Nationwide lockdown
has a great impact on everyone life, most affected person are those who earn their livelihood on
daily wages basis. The organization has actively participated by providing various Relief Aid to our
clients as well as to those people who are severely affected by the current lockdown. The
nationwide lockdown has been imposed and extended Phase by phase, right starting from 1.0
phase to 4.0 phase SEVA extended Monetary help and Relief Aid of essential grocery items to
various people of different district in Manipur. Till phase 4.0 of lockdown total 71 positive cases of
COVID-19 has been confirm in different district of Manipur. SEVA-Manipur has taken up a UNDP
Project for stitching Double layer Cotton Cloth Mask as an initiative to support livelihood of the
entrepreneur clients of our organization. The organization has also distributed Double layer
Cotton Cloth mask and hand sanitizer to our SHGs clients and Frontline workers of the state.
SEVA-Manipur will continue its services and will actively involved in taking up various activities
time to time to combat against the fight of COVID-19.

Awareness template for COVID-19 on 23th March,2020

SEVA, Manipur stand for the fight against Corona Virus (COVID-19) Staffs and animators has given
awareness from Home through digital portal such as facebook , watsaap, instagram etc to atleast 5
people a day it may be either our clients or our dear and near ones for everyday since it is the
foremost duty for all of us in such an alarming situation like this and also kindly share the list of
people time to time to whom the awareness were given.

Considering the Pandemic situation of COVID-19 following directives are needed to be follow
strictly by SEVA Team including animators.

1) Distant of 1m/3 Foot should be maintained while conversing with Clients.


https://timesofindia.indiatimes.com/india/manipur

2)Wash your Hand often with soap for at least 20 second/ sanitized your hand often with
sanitizer.

3)Handles of Vehicles should be sanitized with any disinfectant like detol/ savlon etc.
4) Ensure to clean and sanitized your work area/table with any disinfectant.
5)Mobile phone should also be sanitized often.

6)Give more emphasis on Cashless collection.

7)Staffs dealing with Cash should often sanitize his/ her hand often as soon as you receive the
cash.

Chief Minister COvid-19 Relief Fund on 30" March,2020

Dr. Kh. Chinglen Singh, CEO and N. Landhoni Devi, HR manager Incharge, SEVA, Manipur
with CM, N. Biren Singh.

SEVA, Manipur team has extended a support for the ongoing Pandemic of COVID-19 and has
donated a sum of Rs. 1,00,000 in Chief Minister COVID-19 Relief Fund on 30th March 2020, to help
the people of Manipur to fight against the ongoing crisis of Coronavirus.



Audit report 2019-2020

UX RAJ ABHISHEK & ASSOCIATES.

(Chartered Accountants

INDEPENDENT AUDITORS REPORT

To the Members of

SELF EMPLOYMENT VOLUNTARY ASSOCIATION (SEVA), IMPHAL

Opinion

We have audited the accompanying financial statements of SELF EMPLOYMENT VOLUNTARY
ASSOCIATION ("the soclety”), which comprise the Balance Sheet as at march 31,2020, and the
Statement of Profit and Loss for the year then ended, and a summary of significant policies/Notes and
other explanatory information.

In our opinion, the accompanying financial statements glves a true and falr view of the financial

position af the entity as at March 31, 2020 and of its financial performance for the year then ended in
accordance with the Accounting standards issued by the Institute of Chartered Accountants of India.

Basis for Opinion

We conducted our audit in accordance with the Standards on Auditing (SAs) issued by ICAL. Our
responsibilities under those standards are further described in the Auditor's Responsibilities for the
Audit of the Financial Statements section of our report. We are independent of the entity in accordance
with the Code of Ethics issued by ICAI and we have fulfilled our other ethical responsibilities in
accordance with the Code of Ethics. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

Emphasis of Matter
We draw attention to the points as per separate sheet attached to the Report.

i nagemen ith Gov

Statements

Management is responsible for the preparation of these financial statements that give 2 true and fair
view of the state of affairs, results of operations and cash flows of the entify in accordance with the
accounting principles generally accepted in India. This responsibility Includes the design,
implementation and maintenance of internal control relevant to the preparation and presentation of
the financial statements that give a true and fair view and are free from materlal misstatement,
whether due to fraud or error.

Suite 116 First Floor New Delhi House Barakkamba Road Delhi-110001
Contact No.~+91-8920034088, E-mail- abhishekrajl106@ gmail.com
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In preparing the financial statements, management Is responsible for assessing the entity's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless management either intends to liguidate the entity or to cease
operations, or has no realistic alternative but te do so.

Thaose charged with gavernance are responsible for overseeing the entity’s financial reporting precess.

u: 2 nsibil he Aud nancial

Qur objectives are to abtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or errer, anc to Issue an auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not @ guarantee
that an audit conducted In accordance with SAs will always detect a material misstatement when it
exists, Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users taken
on the basis of these financial statements.

A further description of the auditor’s responsibilities for the audit of the financial statements |s located
at Appendix to this Audit Report. This description forms part of our auditor's report.

For Raj Abhishek & Associates
Chartered Accountants
Firm Registration No. 036113N
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Abhishek Raj N
(Proprietor) Eu A0S
ICAI Membership No. 556410
Place: Delhi
Date:11/09/2020
UDIN:- 20556410AAAAAI4270
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CUXN RAJ ABHISHEK & ASSOCIATES.

Chartered Accountants

SELF EMPLOYMENT VOLUNTARY ASSOCIATION (SEVA), IMPHAL

EMPHASIS OF MATTER

1) Long delays were noticed in remitting CPF dues, which is statutory in nature. Further,
opening and part of current years CPF has not been remitted. CPF is self- managed, CPF
Account is opened in @ bank. Amount deducted from employees Is shown as CPF with PNB
as Current liabilities and corresponding amount is shown in Punjab National Bank as assets;
however, difference do exists in both due to short remittance. It is further observed that
interest in this Bank account Is taken as Income in the General Fund. Benefit of Gratuity &
Leave Encashment 1s not available to Society's employees.

2) TDS has not been deducted u/s 194A of the Income Tax Act, 1961 on payments of Interest
to RangDe MFI,

TDS has also not been deducted on payment of professional charges.

3) Society has written back an amount of Rs. 510000,00 being non-existence of past liabilities
of K Jayanta. This has been considered by the Society as Prior-period income and booked
accordingly.

For Raj Abhishek & Associates
Chartered Accountants
Firm Registration No. 036113N

ek Hodlgre |
Atk Batleio B
Abhishek Raj N\

Mo Aos
(Proprietor) e 5
ICAI Membership No. 556410 s
Place: Delhl
Date:11/09/2020
UDIN:- 20556410AAAAA14270

Suite 116 First Floor New Delhii House Barakhamba Road Delhi-110001
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A RAJ ABHISHEK & ASSOCIATES.

Chartered Accountants

SELF EMPLOYMENT VOLUNTARY ASSOCIATION (SEVA), IMPHAL

Appendix to the Auditor’s Report

As part of an audit in accordance with SAs, we exercise professional judgment and maintain

professional skepticism throughout the audit. We also:

Identify and added the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate o provide a basis for cur opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, Intentional omissions,
misrepresentations, or the override of internal control,

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the entity's internal control,

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management,

Conclude on the appropriateness of management's use of the golng concern basis of
accounting, and based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the entity’s abllity to
continue as a geing concern. If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor's report to the related disclosures In the financial
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of our auditor’s report. However future
events or conditions may cause the entity to cease to continue as a going concern.

We communicate with those charged with governance regarding, among other matters, the planned

scope and timing of the audit and significant audit findings, including any significant deficiencies in

internal control that we identify during our audit.

-

we also provide these charged with governance with a statement that we have complied with

relevant ethical requirements regarding independence, and to communicate with them all

Suite 116 First Floor New Dethi House Baraklnmba Road Delhi-110001
Contact No.-+91-§920934088, F-mail- abhishekrajl 106@gmail.com
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relatienships and other matters that may reasonably be thought to bear on our independence, where
applicable, related safeguards.

For Raj Abhishek & Associates
Chartered Accountants
Firm Registration No. 036113N

SR ool
Abhishek Raj |

(Proprietor)

ICAI Membership No. 556410
UDIN:- 20556410AAAAAI4270
Place: Delhi

Date: 11/09/2020
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1ST MARCH, 31ST M H
BALANCE SHEET AS AT Note Sy g
EQUITY AND LIABILITIES
SOCIETY'S FUNDS
Capital & Reserves 3 77,96,644.38 60,90,611.39
Restricted Fund 4 39,415.32 1,55,198,46
Revolving Fund 44 1,11.43,137.30 29,78,435.50
1,89,79,197.00 92,24,245.35
NON-CURRENT LIABILITIES
Long term Borrowings 5 1,72,35,244.00 1,68,72 849.00
Long term Provisions 6 3,59,937.28 3,08.433.61
Other Non-Current Liabdlities 7 6,61,400.00 5,63,000.00
1,82,56,581.28 1,77,44,282.61
CURRENT LIABILITIES
Shert term Borrowings S5A 2.43,94,591.00 1,14,.33 178,00
Trade Payables B 18,26,100,00
Other current liabilities 9 20,05,057.40 11,49,466.32
Shart term provisions 6 4.45,683.00
2.63,99,646.40 L 48 54 477737
TOTAL __6,36,35327.00 | 4,18,33 58560 |
ASSETS
NON-CURRENT ASSETS
Fixed Assets
Tangible Assets 10 20,91,079.00 18,58,926.00
Intangible Assets
Deferred Tax Assets
Other Non Current Assets 11 1,22,13,857.00 13,80,314.00
Long term loans and advances 11A 1,58,76,800.00 1,20,37,402.00
| 3,01,81,356.00 | 1,52,76,642.00 |
CURRENT ASSETS
Cash and Cash Equivalents 12 20,42,130.22 46,61,128.93
Short term lcans and advances 13 2,01,16,960.00 1,88,05,959.00
Short term lcans and advances {Revolving Fund) 134 1.08,78,023.00 27,68,272.00
Other current assets 14 4.16,977.40 3,10,953.00
| 3,38, $4,050.62 2654631793
TOTAL | 6.,36,35,327.00 | _4,185,22,055.00

“Significant Accounting Pollcies and Notes

The accompaning notes are forming an integral part cf m Financial Statements

For Raj Abhishek & Associates
Charterad Accountants

Firm Registration No. 0365_ 13N

-~
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{Proprietor)
M. No.556410

Date : 11/09/2020
Place: Delhi
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For and on behalf of the Society
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SELF EMPLOYMENT VOLUNTARY ASSOCIATION (SEVA)

Regad No
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3157 MARCH,
STATEMENT OF PROFIT AND LOSS FOR THE PERIOD ENDED 31ST MARCH, 2020 2019 |
Note
Revenue from Operations -
a) Income from Micr Activiti 15
Including Interest Income 83,74,200.50 64,81,272.00 |
b) Grant in Ald + 92,51.459.14 i
¢) Donations & Other Receipt 16 9,65,425.00 |
d) Members Contribution & Subscription 17 4,57,766.00 1,73,000.00
e) Other Income 18 3,50,736.64 8.16,223.10
1) Bank Interest 19 3,78,089.00 3,16,011.00
Yotal Revenue 1,597, 77,676.38 86,5111
EXPENSES
Employee Benefits Expenses 20 31,22,428.00 64.07,179.00
Depreciation 10 2,26,745.00 ¢2,19,083.00
Finance Cost 21 34,65,766.87 14,58, 757 .42
Other Expense: 22 12,41,686.00 15,52,656.00
Provisions and Write-offs 7 51,503.28 23,251.32
Bank Charges 15,973.50 14 481 .86
Programme Expenses . 3.86,130.00
Expenses on Seve Social Programs 24 1,00,20,609.84 -
Total Expenses 1‘31‘33‘713.35 651,538,
Profit before Extraordinery & exceptional Items 16,32,959.79 (26,75,027.50)
Exceptonal Items {Prar Period Items) 25 4,47,375.00 || 41,52,790.00
Less: Gramt Paig " |
Tax Expenses: =z
(1) Current Tax
(2) Deferred Tex {Assets)/Uabilites |
(3) Tax of Earlier Years |
Total Tax Expenses - 1
Surplus for the Year 20,80,334.79 15,07,762.50
ms for the year transferred to:
Funo{Equivalent to net adgition to Hixes
250t LNGRr MIcro inance activity) 20,80,334.79 15,07,762.50
Transferred to Reserve & surplus
Transferred to Micro finance fund |
L nting Policies and Notes 1h2
The accompamng notes are forming an integral part of these Financie! Stotements
For Raj Abhishek & Associates For and en behalf of the Society
Chartered Accountants
Firm Registration No. u:nmn
yluws\»‘\@“"-\*’ - AR g
Abhishek Raj President Secretary
(Proprietor) A
M. No.556410 af Gods s Doy
o At Treasurer
Date : 11022020
Place: Dei
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